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CHAPTER I

*INTRODUCTION.

Within the domain of the criminal justice system 'it is
,

widely'acknogledged that muc what society defines ab

- criminal behavibr is related to socioeconomic deprivation.

This study accepts the premise that this relationship is

significant'both,prior to, dila subsequent to, incarceration.
40,;66

WhilethisvieWwaeneverintended to imply that onay the .

f
poor cOmmit crime,sor that attainment of asatisractory.

financial level*insures'that one will not engage in'criminar

behairior, 'it is nonetheless-evident that the vast majorit, of

the American prison population,comes from the economically'

diseadvantaged strata. ,In.Texas,_dtatistics published.

-.on the state piciaon population:demonstrate that the typical
s,

inmate is a member of these classes.. Undereducated', unemployed
- T

or underemployed, with'ethnià and/or cultural handicaps-, theSe

cases represent'a special challenge to the criminal justice

,system kw,terms of resocialization-and
I.

Tables 1, 2, and .3 graphicalli represent_ the scope of that

challenge in Texas.
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TABI',E 1

EDUCATIONAL ACHIEVEMENT OF,MALE INMATES
CONFINED TO TDC IN 1973-*

EA Score Ranges.

Less than

Percent

1.0 to 5.0 43.08

5.0 to 6.0 18.02

6.0 to 7.0 12.82

7.0 to 8.0 10.95

8.0 to 9.0 5.05

9.0 to 10.0 3.91

Not tested 6.11

Source: 1973 Annual Statistical Report,
Texas Department of Corrections, -Research

and Development Division, Huntsville, Texas
page 92.

. Note: E.A. score is a functional achievement,
not the last grade attended.

13

2
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TABLE 2

OCCUPATIONS OF MALE INMATES RECEIVED
BY TDC IN 1972

Occupations

Professional/Managerial

Percent'

-2.13

Clerical/Sales 5.34

Domestic, Personal
Building service workers 14.06

Agricultural worke.rs 3.61

Skilled oCcupations 23.85

Semi-skilled ocOupations ,18.01

Unskilled occupations 32.99

Source:, 1972 Annual Statistical Report, Texas

Department of Corrections, Research and DevelOpment
Division, Huntsville, Texas page 16.

Note: 1972 was the most recent year these data

were available.'

[.
3
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3

TABLE 3

t.

ETHNIC GROUP OF MALE INMATES .
CONFINED TO TDC 1141973

1%.

Ethnic Group Number' of Inmates

White

Mexican-American

Black

Other

Totals

)Percent

6421 38.51

2637 16.12

7133 43.61

285 1.74

16,476 100.00

Source: 1971 Annual Statistical Rekort,
Texas Departmentof Corrections, Refearch
and Development ftvision, Huntsville, Texas
page 89.

1 5
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4

In 1958 Vold pointed out that the alleged relationship
t.

between C rime and ecOr;lomic factors is among the oldest and
4

most elaborately documented of the theories of crime_causa-

tion. 1 .tudies conducted since that time rovide even

stronger documObtation ofethe posited linkage. Glaser and

Rice Produced evidence that criminal activity., especially
4

V

p!_opefty crimes, tend to vary with employment rates: They

found that incidences of climes against

tively low during periods'of maximum emplo ment, but in-
.

creased significahtly during periods of high employment.

perty Were rela-

Their findings were sustained by Sutherland and Cressey, whO
\

arAlYzed.offic-tal ationa' tati-.T.ics and found the greatest

of ,.r_minal be avi amor ttk "working class."3

lir

-steriL w th-Glaqe a-

(- aqe of working class

it t .conomi_ conditions

caliktted hv tnese persol

-Rice they found that the per-

sf,1: defined as crimin..s varies

nat Most of the onses-

,le crimes,against

1George B. Vol, theoretical Crithinology;. (New-

: Oxford University ess, 1958), pp.J77-181.

-2Daniel Glaser and Kent Rice, "Crime, 'Age,.and
t1eu1P13yment," American socioloyical Review, XXIV (October;

99), pp. 679-686..

3E. H. Sutherland and D. R. Cressey, Principles of
(New York: Lippencott, 1966) , Op. 235-238.

5
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V

Glaser appears to be most.dippressed with.therelationship

between criminal behavior and legitimate employment. In'his

important work, The Effectiveness- of a Prison and Parole

System, he contends that, as compared With the middle class,
4

a

contacts between members of the lower socioeconomic classas

and criminal elements are more frequent; therefore, the -7

probability, is increased that they would turn to crime in

peridds'oCidleness.4 Wh1léemployent does not eliminate

,these contacts entirely, itdOés minimize them and reduces )

,.,the need to earn a-living thrbugh illegitimate means. In(

'terms bf cri7)t _:ausat on, and- subsequent to imprisbnmeXP

s .

aS well, dlas alludes -_() a kind of vicious cycleA The,

lower class !rson lp urimploye thus he turns to crime to

support hithst . .s ,aprehended, .convicted., incarcerated,

and later rei,ised.. !-ok, with the additional liandica041f beim%
0. ,. .

an dk-offendel he f IJ leXtinq. 4 job eVen.more difficult., '

Thereford ae r,,turnS_ rimina! activity, -with; ttle- prc.babi,lty .
- .

.,--1.--4#
.

of re-_Arrest undcreincir-eration., .Glser'sstudy Of prison
. .,t, /

populations in whic inloym-lt status figureS so,:p\r/o0Tnently

in bothwhal qt.to t
mprisoAetnd in ecidi-Vis, lecf

him,to formuic,_ &nate prof silitione. important to the develop7'

ment.of this s-udy:.

41artel Glaser, The Effectiveness of a Prison

.and Parole System, (New York: Bobbs'-Merrill, 1964),. P#7.-

4.
.111,c1,11 '
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A-

I. Regular work during imprisonment, for even'as
little as one year, wopld be the longest and
most continuous employment experience that most
prispners, and especially the younger prisoners,
have ever had.

II. °Regularityof prior°employment is hoie closely .

related tha type of work previouSly performed
to the post-kelease guccess of prisoners in
avoiding further felonies-

. A

III.,At present, the post-release employment of at
least half the men released from prison does
not involve a leve, of skill that requires an
appreciabl amount of pr.,i.or training, but for
ehe`m\knpthy who gain skills in pl,son at which
they .Kri'fin4-,a,.post-release vocation, prison
Work,experience and training is a major reha-
bilitative influence.

IV. Not, training in vocational ikills, out, rather
'hab4uation of inmates to regularity in con-
:structive and reWarding employment, and anti-
,driminal personal influencesaof work supervisors
on inmates. are, at present,7- the major contri-
butions of work in prison to inmate rehabilitation,

\\

These propositions, and,related data contained in his
. .

study, led Glaser to this conclusion: while there is not evi-

denbe that unempl ,vment alone causes recldivism, it is one -

more piece o- c relatipnal data which suggests triat unemployment

may be among tn- principal causal factors in recidivism of afult

and male offenders. 6

Cam

5 ,

Ibid. pp. 232-259, also see his summary on p. 508.

6Ibd. p. 329

1

7
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A number of studies conducted fn several states and by the

0.*

Federal government have reported findingS which substantiate
A

\

Glaser's contentions. In Wiscons-j.n, a, 1967 stiady of factors
*-

relating to suocess'on fiarole found that employed parolees

whose libcational sklIls had been imprdved while incarcerated
;\

thr 1,1-C' not
r,

employed or wh., w- iced ol.ly parts-time.' This --tudy Suggested

had lower rates of parol

-
that,jc make an,offender,more employable i3 to increase h-s

chances fo success bn parole.

In Wasnington, a 1.71 study reviewed t/)u- groups of

paroldes determine -.:11=ir rates of sucOe../ I. Nnths after

their parol/ , The researchers found that

ideted yoeational.rehabilitation courses ha

cess rate
ft

76% and.58.respectively; wh

grop a inid a 47% suc esS'ratand
0

but'not -c3mpIeted vocat
I

08

groups who com-

e highest s.,1c-.

Jle control

4.0

grcht\Afat had s-Larted,

3 al, ehat/.1itation ourses achieved

a su:7ess,)rate. :tudy,Aul- ,rol e Thirg s in Viiirginia.

co: -Iete over a 12 Iral period, :Jund that the rat,: of parole
4

vic atiol was inversely related t( earnings, Providing furthe7

evi :ence ,f the relatLonship of v?mloyment and parole su 7ess.

7
. BabE nd J.E. Cowden, Pirpin Research ir

C( rection0 Effect eness, Report 41, (Madisor., Wisc:

D :ision of Researc , Department of Fublie welfare, 196-,.

8 Bert Garay et. al., Pilot StIllz_g_if_y_29r. Selected

siroups of Parolees, 1971, (Olymliia: Washington .;tate
Board of Pardons and Paroles, 1971)..

9Bureau of Public Administration, Tht Vir
Parole S stem -- An A. raisal of its First Twelve Years
Charlottesville: University of virginia, TSTlO

1 9°
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I.

5
rinally, a major study.of the employment problems Of

ex-offenders was conductec by Pownall and assifciateA for.the
,

Federal gove-rnment, and should be cited here. Their work

found support for the7following hypoth

E opluAlt,is ap ,1p,0111Wr tactol in
bLAL-,o1161(1,1 eintegration of,the offenderin society.
7tmploymene,": as the term islused i their s-nudir,

does, not mean just getting ajob. It. emphasizes
the importance of the right job for the rial-= person,
and holding the job.for a reasonable lengti f time.

2: It is more difficult for ex-offenaers to
get work than the'average worker in our so=ety.
This'is moqt eSpecially true wnen-the formeL inmate
is non-whifb:

3. Probably the most important area .-ere
assistance is needed following release is __job
placement. The fallacy of having inthates :ind

and acquire their-own jobs was.iocumented_ Poor
inmates, with,no family.or outside connections'
often do not have a chance cf'gtting a suitable
job after release.l°

a

Thus, the problems of-offenCer employment prior.to, during,

and subsequent to incareration are well known. It becomes the

task of correctional officials tc define the scope of the prob-
s

lem in their areas of concern; deIrt>.lop and 'implement Arocational

training programs that will :met -.:he needs o their inmate pop-

ulation, andevaluate the effectiveness of tnose efforts.

1 0GeOrge A. Pownall, Emvloyment Problems Of

Released Prisoners, (Springfield, Va.: National Tecti-

nical InfOrmation Service, 1969). See comments in
"Ooreward," by E. Preston Sharp, Genera Secretary,

American Correctional Associltion.

9
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In Texas', the Windham Schobl District has been

. -charge.' *del_ administer.- : both academic and vocational'

trainim nrocmills fnr inmates since 1969._ The size and scope

of this multi-dimensional treatment program has expanded

rapidly same that tlme% At preSent approximately half of

the Texas Department'of Correctiens''17,000 inmates attend

Windham classes. Vocational 7:raining.is offered in 31 skill

areas. In conjunction with vocational9 training,

aItends classes in a Reality Adjustment Program

the.student

(RAP). This

is an 18 week occupational gnoup counseling,course eMpla

sizing a realistic approach t_o,social and work-Ilatedi-problems"
4

the ex-offender) face upon return to the free-world.

One of the critical issueS raised by the existence and

Operation of these programs relates to their effectiveness.

pp 'until this time, sufficient and relevant post-relgase data

to egitablish and maintain an accurate programacconntability

were needed to provide a basis'for assessing the effectiveness

of the vocationally-related, freatmeht-adjunct programs avail-

able to inmates in the Texas Department of Virrections. It is

to this end that this study was addressed. In addition to the

Windham School District's and the post-secondary vocational

4 programs, the Work Furlough program was included for comparison.

The secL c information desired was how well these rehabilita-

tior 3ervices areJequipping the offender with skills needed to

2
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a .

Iktirni adequately in the free society. The objectives-of

this study 'can b-e-Zr-be described as a compilation of data

which can be used in supporting answers to the following

dquestions;

(1) What effect dococational training,programs hive

upon the post-release behavior of those who complete them?

'(2) Is there'a measurable difference in postrrelease

succesg of Urainees as compared to non-trainees?

(3) Do certain vocational courses produce a bet, er

success rate,tfian others?

(4) What vocakional courses should be.emphasized in

regard to funding, staff, equipment, facilities, and student

participatioxi?

(5) How/dts the individuals for whom these programs were

designed vie* the relative impact on their post-release

behavior?

(6) Do.vocational graduates 'n training-related.

jobs upon release?

(7; wlen those, applying fox training-reqlated jobs ar-
-

re use,... employment, what reasons are given by.the prospective

employer"'

(8) ioes the training received in a vocational course

prove adequate in practice for those individuals who are em-
.

ployed in t aining-related jobs.

(9) Ts _t easier for a 'vocational graduate or a work

furlough particiAnt to gn employment upon release? rio

.22
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either or both.of .Ehese groups oetain employment more readily

than the control group?

.(10) Do vocational graduates Maintain employment (at

least six months) on their first post-release job more readily

than the contr81 group?,

(11) Arethere significant differences in recidivi'm
0.

among the treatment and codtrol groups? (Recidivism is de-

fined 'as_a former TDC inmate who returns to TDC).

(12) Are.there signifidant differences in Environmental

Deprivation Scale -scores among the treatment.and Control

groups?

Finally, this.study is intended to expand upon a research

.design conducted by the Windham SchoolDistrict for the Texas

Education Agency in 1973-74. This previous work was substan-

tially different in that it used as Subjects only Windham

vocational graduates; and gathered data by different methods:

personal interviews, long-form,,and'short-form questionnaires.

By comgaring the diverse vocational training programs within

the Texas Department of Corrections to each other and 6) the

control group it is posited that this study will produce per-

tinent inforMation applicable to the particular situation in

Texas.

Assumptions and Limitations

4

Tkis study will make the followieng assumptions:

1. That the sample selected was representative:

of the inmate population,releasgokby the Texas Department

2 3
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of Corrections in 1973.

2. That data obtained throughlthe behavioral inter-
/

view were not significantly biased by voluntary response,, or

the token payMent. IF

3. That the Environmental Deprivation.Scale

incorporated into tile behavioral interview guide is a valid

and reliable instrument for pred cting criminal behavior.

4 4. That the data coll ted regarding .employment

of subjects were factual. Effort to validate their teporfs

by contacting employers were outside the scope of th4 study.

5.. That the çWannels of communication (postal

service and telephone) wbre effectively operable as means of

establishing contact. with the target population. ,Thus, non-

response to contacts and non-participation in interviews was

attributable to reasons other than lack of communication.

The following limitations are recognized in this study:

1. The implementation of any ,follow-up study of.

ex-offenders is seriously affected by their (ex-offenders)

negative association with the prison eXperience and their

transient nature.

2. The study is limited in its generalizations,4

due to the small number of subjects interviewed in some of
,

the training 3reas.

3. It is recognized that somes.of the data may tend,:

to be biased. Perhaps those who had achieved some measure of .

success imn their post-release experiences were more receptive

to being interviewed; whereas those having little or no success

may have been less likely to respond to follow-up inquiry.

2 4
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CHAPTER II

RESEARCH-PROCEDURES.,

The population as defined for purposes of this study

consisted of 6,693 inmates released by the,Texas Department

of Corrections during calendar year 1973. Of-this total,

3,315 were discharged and 3,378 were parolees. .

Froth this population, three treatment groups were

isolated. Treatment Group I was defihed as tla total number

of.4inmates in the study population who were graduates of

Windham School District vocational training courses. This

group contained 411 inmates, 165 dischargees and 246 parolees.

Treatment Grodp II was defined as the total number of inmates

in the study population who were graduates of a Oost-secondary

vocational trainkng course. This group contained 180 persons,

50 dischargees and 130 parolees. Fromithe populations of '

treatment groups I and II, a sample of 75 persons for each

was chosen.

Treatment Group III was defined as the total number of

inmates in the study population who were participating in

the Work Furlough program at the time of release. This group

contained 152 persons, 77 dischargees and 75 parolees, from

whom a sample of f's was4ielected. The Control group was

defined as the remainder of the study population, a total of

5,950 inmates, who had not completed a vocational training

course or been a Participant4in the Work Furlough proram.

In brder to insure that the treatment and control groups

, 14



www.manaraa.com

were apliroximately the same in every res"Pect but. vocational

.training, the treatment group members (N=115) Were matched

with 175 control group members on the variables Of SeX,

race, age, Intelligence ','uotlent, ..411U method of release.

Inadditio-n, the Work Furlough/Control samples- were matched

on the offense variable, to insure that the control persons

.were qualified to erter the Work Furlough program. Inmates

with a histcTy of vi1ent crimes or narcotics 'addiction are,

excluded.from the Work Furlough program. From the 175

matched pairs, 32 of the 75 from 'the Windham/Control group,

32 of the 75 from the Post-secondary/Control group,.and 11

of the 25 from the'Work Ftirlough/Control group were selected.

'This was necessary to apportion the control group among the

treatment grOups.

Throughout all of-the processes by which the sample
. ,-..

groups were chosen,origorous adherence to random selection

criteria was maintained. Every member of eaCh group had an

qual chance of being'selected. Each memberof each 'group'
i

was assigned a number, and then numbers were extracted from
i

.

a table of random numbers in,Basic Statistical Methods
--ir'

(Downie andlHeath, 1970), .These methods provided.,the

originally,specified groups of 75 each for Windham, Post-

-)

secondary, and the Control group; and 25 forthe Work Furlough

sample. However, the initial review of Alepartment of Cor-

rection's.records revealed that recidivism-and movement' from
4

the state of Texas hgd reduced the tOtals as follows:

Windham,--75 to 61;-156gt-secon ary,

26
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25 to 20; and Control, 75 ,to,, 57. -4ks this attrition was

ittributable to "real world" procesSei, the decisi n was

maae noi to replace thel. Details and ,condequences of

these losses are discussed in Chapter Iv, data analysis.

.Following the Selection of the sample groups it was
a.

u necessary to design and- construct a ,datal. collection. instru-

ment. The interview guide from the previOuS year's study

was used as a:starting point, but considerable revision

and mIdification was-necessary. Specific sets of questions

were deviSed to cover the individual's group status, i.e.

questions applicable,to Windham'and Post-secondary voca-

tional trainees; and other questiOnshich per,Oined miry

to Work Furlough participants and Control group members.

The intetview guide ultimately totaled 73 qdestions. To

-) lacilitate the pttcessing of the information, spaces were

4.

,yrovided adjacvt to each question in which the responses

were subsequently encoded. (A copy of sthe interview guide

is attached to this repOrt as APpendix A).

In addition to,demographic data, the interview guides

wete designed to 'elicit certiin.data on-selected variables.
I

Spedifically, it Was desirable.to Obtain.the individual's

employment status and related socioeconomic data; Much of

the information was converted into enipirical input-fOr,com-

puting scores on the .Envirohmental Deprivation Scale (gm).
4

This.instrument, developed by Pascal ,and. Jenkins at the

E*perimental MaApower Laboratory for'Córrections at Elmore,

:Alabama, is a 16-item checklist for measuring the degree of

27
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support an individual is receiving from his environment.

It is also a standardized predictor of criminal behavior.

The environment is defined in terns of occUpational, finan-

cial,.organizational, and interpersonal relationships. The

subject receives a zero (0) or. one (1) score on each of the
?

16 items, depending on his responses to keyed questions. A

zero score indicates environmental support (positive rein-
./

forcement), and a score of'one equates to "environmental

deprivation," or lack of these needed reinfoncers. Thus,

the total scoreb may range from zero to sixteen, and its

Aredictive propositipn states that the higher a subject
-

LL kcores, the more likely he.is to engage in criminal behavior.
r'
A corrollafx proposition would predict that the higher an

ex-offender's score, the more likely he 4/ould become a reci-

divist. Standardl on the EDS indicate satisfactory adjust7

ment for scores of 5-6 and-below,.marginal or borderline

adjustment for 6-10,and maladjustment for 11 and above.

The score should reflect the degree of supportive influences

the subject is receiving from'his environment. These data

-provided information which answered the crucial questions

posed regarding employmtnt and recidivism.

Concurrent with.the interview guide, a monetary incen--

,Itive plan and related eccounting\procedures was developed.

Each.subject who completed the interview process was given-
, '7

a token payment of ten dollars. It wasanticipated that

this monetary incentive woyld be especially important in the

case of the control gtoup. Whereas the treatment:grouPs had

2 8
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all experienced some type of vocata_nWn1 participation and'

were expected to exhibit,some degn.ne lf intrinsic motivation,

the control group did not Particiliatt* -in a Imestionally-

related program: Thus' the paylem= was intenond to create
k

,p4extrinsic motivation to coopeilab with the follow-up

interviewers. The efficacY of this Ce will be evaluat

later in the study.

2 9
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'CHAPTER III-

AIWA. Cosmic 'rum

Owe of the maj6r prob:Amms confronting a follow-up studAr

is the loCation of its subjects. ,With the identities of the

sOlOcts known, their whereabouts became the immediate objec-

tAik The most reliabee samrce Of information pioyed to be
.,..).

.

lir

orwardimg addreisses loft with the Inmate Trust Fund.

rust Fund foiWards,taa proceeds of.an inmate's financia.ti.
,

account to him after release. Experience proved a majority
.

,

of theselOddresses were v lad. In some cases, relatives

forwarded his mail to hi .

An examination of each subject's correspondence list,

obiained from inmate record's, provided secondary; tertiary,

afid relative's addresses. Department of Public Safety recOrds

for addresses given in application for motor vehicle licenses

were also accessed. Several subjects were located through

their parole officer. Ultimtelx 59% of the subjects were'

located.

The first communication Va them 'was a letter (see Appen-

dices B; Ce D)in which the purpoie of the study was explained

and their cooperation was requested. Separate letters were

prepared for the Windham/Post-secondary samples, Work Furlough

group, and Control group. Enclosed in each letter,was a Con-
:,

tact Response Information Sheet (CRIS form, see Appendix E)

which the subject was asked to complete and return in a post-

age-paid envelope. It should be emphasized that in contacts

.40
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arLth the grow Members emrawl, possible effort Was pada to crier-
,-

come their negative assecLardpn with the'prison experience.

In the first letters a VocetiOnal Pollowup letterhead 4;

identifying tee study with,the glidildkam School DistrIct'was

devisid, and im kl cases Care was takehlto.insure th0. ttie
s.

Puter envelopes had only -the Wledham.return address.Secend

and third.mail-eUts of the initial contact letters were on

Department of enrrections lettemeead stationery, again no

prison markings were placed on the outer enVelope.
,

After ailowing appr-aximately three weeks for response,

6kick" etters-(see Appendix F ) were sent to all subjects

who had pot replied or whose ihitial letter had not been.

returned for address correction. This produced a few more

responses. Between October and March letters were repeatedly

mailed to'non-respondents. Every address through which the

subject might have been cohtacted was exhausted.

In addition the telephone was exploited as a medium of

reaching the group members. The information exchanges were
,

tcalled for assistance, and in a few cases valid numbers were

obtained. ilhe numbers were called, and this sometimes produced

leads as to where a subject waS located. In seve=al of these

instances it was aetermited that the subject was incarcerated

locally.

As scheduled,

November. Because

metropolitan areas

The plan of action

the interviewing of subjects Wf8 begun in

most of the respondents were in the major

, initial efforts were concentrated on these.

was to send-letters see Appendix G ) to

20 r
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all nel she Apondents in that ciav, advising them that Inter-
:

'views mad conducted there on certain days and times

(usually

phowIe sembe

.also gemmen..

'Saturday, and Sandell.) The addrOOS and teas-

'Imt the "interview station" (a local motel) was

The subject was asked to call, and an interview

appotnement was scheduled. This procedure was followed in

visits up Houston Dallas Fort alsr:th, and San Antonio.

-.However, this method of operation was soon found to be less

than asmcessful, as in most cases the subjects simply would

-not make the neceSsary contact. Subsequently this prodOure

was reversed, and they were called. This produced better

resultS, as usually they would agree to a time and place-44er

' an interview. In, this regard, it should be noted that it

seemed the.ten-dollar token payment was ineffective in motiva-

ting the subjects to be interviewed. In only A very few

_instances did the subjects seem impressed by the prospect of

this payment. To the contrary, in some cases the relaAvely

large amount of money for such a short period of "work" may

hav creared suspicion in the subject's mind that some ulterior

motive existed rather.than a simple vocational evaluation.

visits to the major .cities, the isolated sub-

jects wi=n a day's drive were sought. However, due to/its

proximity a maximum effort to get interviews in the Houstor

'area con..:-.nued. Also, interviews at varied days and.times,

week-days ant week-:ends,.during the working day and evenings,

were attempted. These efforts netted a relatively. Small num-

*
ber of interviews. 'The telephone became an eyen more impor-

f 3 2
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tant ton6L. The practice of confirming intemMiews pOicr

departiow bor a city was adopted, and this mowed timm and

mosey- in-imeat would otbmmotse Aimee been a4manobed lalmmlari.

letters wean mailed to the subjects, giving ahem the Vocatinnma

7 Polloa-met office telephone-mmiex (see Append-lin H). They amine,

asked to moVI collect to scheduire an intervimw at thear Commum-I.
ience. very few of thAmbjeCte, however, incept *his c.

Among time most salient facets of this study was the
-

behavior of those who respnded to the initial contacts, bait

would n J..1ow through with an interiew appointment. Tbe

total respondents numbered 101. (out: of1 a possibile 197) but

only'63 suolects were actually interviewed in the communitina.

Thus 38 mersons were originally receptive to the contact, hot

chose t: resist the ak:tual interview. In view of the e.t.tmcts

previousl described, every possible effort short of coernTon

VMS expended to conduct the interviews, and.it can only me

speculated as to why this negative result followed the 4altia1

positive contact in s- many cases.

In addition tx ttche interviews conducted in tho :ree

world, al_ of the mommers of the samRle groups who non lec=.41-

ivated and were in tne institution during this

were interviewed. This amounted to interviewing

perlor

4 subjeccla

5 ir tnt, windham c-ouv, 8 in ti4 Post-secondary group, rne

Won: Pu:_ough grou, and'10 in the Control group. The data

gained rrom these subjects give an added dimension to the

study as they are compared to the on-recidivists on pertinent

variables - especially those rela ed to employment Results

33

22



www.manaraa.com

of these comparisons are discussmd in Chapter TV, data analysis.

The interviewing phase of the study wastermamated, on

April 15. A'preliminary analysis of the data was conducted,

and tenative observations recorded. Tbe data Were encoded

for computer programming and submittedto tbe Department of

Corrections data processing section for analysis. The results

of these analyses follow.

An

3
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CHAPTER IV

DATA ANALYSIS

r".

porta were analyzed to determine the rel ti ve effect of

variablies pertinent to depicting'an overail assessment of the

treatment groups in-comparison to the control group. ,The more

relevmmt eimiluatice included an analysis of variables related ,

to trechhing effect ma community ("free^ world") employment and

the non-return to-criminal activiti resulting in reincarcer-

ation (recidivism) of the releaied inmates.

The Interview Guide used in the study for data gathering

was designed to result in a description of each subject s

renvi onmental n..;..tuation following release up to the time of

=he'll/Interview. The data analysis for the purpose of this

wr37-..nc was set forth in a manner that describes the total

picture of each group viewed across variables pertinent to

detormLning treatment group differences in comparison with

a enntrol (non-trwatment) group.

Attrition Results

SkoAy-after the samples had been randomly selected,

the _nvestigation of records and address data revealed the

mreaii-77 factorv attributed to the study of formerly incar-

-eral:ec tmnate These individuals have been known to exhibit

transiert characteristics once released. Additionally, they

genera.: y avor contact with the oenal institution or its

reotesentatives This study -.Ln this regard was little dif-

ferrent than previous studies 111 respect to attrition factors.

35
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A description of these phenomena is in order prior to survey..

of,data collected by way of interviews.

Table 4 depicts \the initial attrition. with regard io

subjects in the sample who were either out-of-state or

absconders of their pa ole status at the time samples were

taken. Initial recidiv sm was also determined at this tice

and will be examined in a later section of this dhapter.

However, as a matter of clarification, recidivists by number

in eact zroup were Windham 7, Post-secondary 6, Work PurldUgh

2, and C-7-mtro1 11. The remaining subjects in each group thus

became- =le mcmential interview target number. -This resulted

in viz.-.mdham vi.elding 60 subjects, -Prost-secondary 61 'subjec=s,

Worx -7-:.-=_Juan 20 subjects, and the Control grOup with 57

sutlez-=. _n the community potentially contactable.

'ae study progressed and at the erid of the data co

ritrase, attrition factors in each category were

revisea tx produce the results depicted in Table 5. A coup-

ling of vie attrition factors previously mentione4 with addi-

tiona_. ones better describe what transpired over the study's

dura-t_on The most significdnt revelation of data in Table

5 men er-- around the phenomenon of "avoidance behavior" by

pozen_.y contactable subjects. In each group, aubjects

desir_ 7:o not have interview contact ;with the research
3

staf: e-mer ighored.repeated attempts to gain their coop-

eratLor responded assenting a desire to cooperate yet
41t,t

do so.

36
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iTABLE 4

Initial Attrition in each Sample Group

Attrition Factors
Windham Post-secondary Work Furlou h Control

Number Perce At* Number Percent* lulor Percent er Percent

Total 8 104 8 10 6 3 12.0 9.3

Out of State

,

Absconders

3 4,0

6.6

7

1

913

1,3

3

0 0,0

7

0

943

010

4

*Perce age figures ihown in this table,represent the percentage loss of subjects in

each group after random sampling.

TABLE 5

Final Attrition Factors in each Group .

Attrition Factors

' ne am ost-seconarv 'm r ouo oft r

Number Percent Number Percent Number Perd nt Number Pero nt

Total '43 57 2 43 57 2 1 /6 0 42 55 9

,

,

Out Of State 3 4.0 7 i 9,3 1 12,0 7 913

Absconders 5 64 2 2.7 0, 0,0: 0 04

Unable to Coniact 9 12,0 10 13,3 6 244 6 8 0

Good Addresses/ 16 11.3 11 14.6 . , 8 32.0 15 20,0

NOn-Response
. r

Responding/Refu 10 13,3 12 16.0 2 84' 12 16.1

sing Interview

Deceased .. , 0 0,0 1 1.3 0 0,0 1 2,6
,

.1...INIUMSOMOOMI.M.11
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The-use of a $10isionetary incentive did not prate to

be effective in enhancing participation by those sampled

members believed receiving letters sent them. Ttib degree tw

which this promise of payment acted as an incentive to moti-

vate eample membeis to cooperate can be described as minimal,

aè reasons beyond token payment appeared to oVerride its,

influence.

The membeis comPrising the Work Furlough group were by

far e most disappointing in both contactability and response

participation. The total humber of interviewS conducted in the

commUnity with members a\thi# groin) was.threes Six of the

25 sampMed were unable to contact, as-members Of this group

were more often either discharged at release or had short-
,

term parole requirements to fulfill following release. "These

phenomena contributed to the invalidation of numerous addres-

ses found 41 these subjects. For these reasons this group

as dropped when much of the comparison analyOes were Per-

4,-

ormed.

As noted earlier, these,attrition factors% depict the

reality characteristics of individuals haVing Multiple rea-

sons for not.becoming participants in a survey with the

magnitpde of this study. However, as evidenced in the

listed attrition faetors, the trends across tile groups

(except Work Furlough) run similar, thereby resulting in

\a'twe/similar numbers in each grdd; potentially c n table.
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0
Results and Findin s Regarding Sub'ects

Interviewed in the Community

I.

The .total number of subjeCts iflithe communitY.cooperating

with the follow-lip efforts to.the extent of allowing an inter-

view numbered sixty-three. However, an additional 24 inter-

views were conducted with reincarcerated sibjects for compar-
,

,

ison purposes: Sixty of the interviewed Commuhity sdbjectd

are described in Table 6 relative to deMographic varablesr,

and group composition. The three Work Furlough members were

elinlinated from this comparison. ,

Sex. As shown in Table 6 with respec -to the sex.vari-

able, females

came in to be

in the two groups ik *14c

interviewed more readily, an r male

counterparts. In the original sample the am group con-

tained 4 femalt subjects which coMprised'5.3 percent.of that

sample. This percenta ge was similar to the 6.2 percent répre-
v

re'--members ;

sented.in the total nUMber S411) 00°of participants_of graduate

status released in 1973. Due to the fact that the Post--
t *C,J-

secondary vocation41,programs are not extended to female

inparcerates, the control .group Contained females matched

with the Windham grougls composition. As revealed in Table

6, of the four matched females,-three came in for interviews

therefore at a rate s'gnificantly higher thah the males in

each group. With Ire 4 rd to the remaining female in each .

group, one had reCidivated (Control) and the other had ab-

Sconded parole status.

40
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aee/Ethnidity. The race/ethnic domposition.of the com-'

munity interviewed subjecti was simijar in percentages to

that of the original saMple, except in the case of Chicanos

ire the Windham'group coming in,for.interyiews. In the ori-

ginal sample this group represented 14.6 percent of its

composition. The community interviews resulted in a repre-
:
sentation of only 4.2 percent for this group.. Blacks in the'

original samPlp comprised 36.1 percent and 38.7-'Percent of
A

the Windham and,Post-secondary samples respectively. Whites

comprised 49.3 percent of Windham's original sample and 58.6

percent of the original Post-secondary sample. With respect

to the Control group, Blacks exhibited a higher degree of

cooperation as participants in the survey.

Age. The age distrkbutions revealed an identical median

(25.5) for Windham and Post-secondary subjects, while the

Control group containing this variable matched across ll

V

groups revealed a five year difference (30.5) in median age

composition:

Intelli4ence Quotient. The Intelligence Quottent data

indicated a higher IQ mean score among subjects in the Post=-

secondary gr9up. This difference was evidenced in the 'ori-

ginal sample also, as Windham's IQ mean was found to be 93.6

(with missing data on 11 participants) and Post-secoAdary IQ

gean was found to e 100.7 (with 7 subjects having zero data).

. Or:
In this sample, IQ scores were missing on 4 Windham subject's

and 1 Post-secondar}vsubject. These missing IQ scores were

usually attributed to inmates having come into the system

4. 1
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prior to the time IQ testing became commonplace, since IQ

tests are now almos invaribly administered to determine the
-

Intelligence Quotient of TDC's ininates.

Marital Status. Im regards to marital status, the groups
-

were not too dissimilar when compared on the basis of married/

&married (combined single and divorce status). The Post-7

secondary group'gercentagewise was more likely to contain

meMbers (50.0 percent) Who had never.,been married, therefore

explaining its lower divorce figure.

ethod of Release. ExaminatioR of the method of release

by which these subjects exited TDC reveals that parolees were

more likely to have come from the Post-secondary group than the

Windham group. This,is Terhaps explained due to the likeli-

hood of the perole board viewing Post-secondary vocational

graduates as better parole risks, thereby incre4ing their

percentages leaving TDC via this Method. The data depicted

here are nearly Anonymous to the composition of this vari-

able in't1 populations of each group.. The figures for

paroleeS and dischargees in the Windham population (411) were

59.8 percent andlp.2'percent respectively. Comparatively,

Post-secondary's population (1E0) parole percentage compo-
e,

).tion was 72.2 percent and 'itsdischarge percentage was

27.8 percent. An overall éxamination of Table 6 revealed

a similarity in composition of key variables across each

group, although attrition diminished their' numbers.

4 2
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'TABLE 6

Description of Follow-up Groups by.bemographic Variables

Demographic
0

Variables

7WIREam vocational

-Number
Podt-Secon ar Voc. Control-157E7

Percent Number. Percent Number Percent

Total .
_ 4 100 0 100.0 44 100 0

Sex
.

.

. Male .

21 87.5 22 100.0 11 78.5
Female 3 12.5 ft- 0 0.4 3 21.5

Race Ethnicity

Black
,

9, 37.5 9 4049 - 8 51.1
Chicano

, . 1 4.2 1 4.5 1 7.2
White 14 58.3 12 54.6 . 5 315.7

Age
.

21-25 12 50 0 11, 50.0 4 28.5
26-30 7

0

29.2 ik

0.0

7

31-35 2

31.8

9.2

3.

4

21.4

28.5
36-40 1 4.2 q 4.5 .1 7.2
41-45 2 8.3

'''' 0 0.0 0 0.0
46-50 2 8.3 k 1 4.5 1 7.2.
51-above 0 0.0 ,0.0 1 7.2

Median 25 5 I.
Intelligence Low , ,Low Low MAI
Quotient ,

68 116 64 23

'Mean 93 7 96.5 ,

s.d. , 11.9 . ---1177
Marital Status

§ingle %

9 37.5 11 50.0 3 21.4
Married , 11 45.9 9 '40.9 7 50.0
Divorced

meti-72-77
, 4 16.6 '2 9.1 4 28.6.

Parole 14 -58.1' 116 72.7. : 10 71.4

Dischare 10 41 7 6 '. 27.3 4 28 .
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DeAriptive Analysis of indings

The questions 'closed in Chapter I /have been grouped in a

manner that will depict the findings regarding interviewed

subjects while simultaneously generating explanation of data

as answers to these questions. Caution is however expressed

in view of data regarding questions requiring large sub)ect

reprfsentation for the purpose of generalization, although.

certain variable compositions as illustrated in Table 6 did

not cliange drastically even in bhe sample size obtained,
,-\

Unequivocally, when considtration is given to the charac-,

teristics of the population surveyed, information of this

°scope remains invaluable.

Recidivism

A major obj tive of this study was to determine-the

rate of recidivism among the sampled groups.' The results

of this variablelas. defined allow conclusive and unquestion-

able data to:be analyzed with respect to the sampled groups.

Measurement.of the rate of return to TDC of treatmoit and
4

ConVO1 group members 1;ias aided by the computerized assis-
/

tance of TDC's.Inmate Tracking System., Additionally,

absconders were determined by use of Windham's Magter Voca-

tional StOent Listing and the Law Enforcement Bulletin of

the Texas Department of Public Safety.

The data contained in this section are pertinent when

addressing questions 1, 2, and 11 as listed in Chapter I,.

)

Co lectively, .these questions soOght to determine whether

vo ationally trained-released offenders were more successful

44
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in remaining in the community after release when compared

with a controligroup having exited without training.

Table 7 depicts the recidivism.rate across groups at

the time samples were identified." At the end of the Data

Collection Phase/of the study, fhe recidivism rate acioss

grows resulted in the percentaps Shown in Table 8. This

table reveals that the treatment groWs' recidivism rates

appeared.quite similar (Windham 13.3 percent,'Post-secondary

12.0 percent, and Work Fur1ough,12.0 percent) while,the rate

of recidivism (24.0 percent) for the Control group wag. mark-

edlivhigher than all treatment groups. Thus, amftg these

sampled groups the rate of recidivism for former inintes

'having had e4osure to sOme form of treatment-adj mea-
,

.sures was substantially lower than the rate of ret..rn-of

thOse not exposed4to vocational training or work furlough.

TABLE 7

Initial Rate of Recidivism
at Time of Sampling

Windham

Group'

Ppst7secondary

Work Furlough'

Control

Recidivism

Number Percent*

7

6

2

11

9.3

8.0

8.a

14.6

45
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TABLE 8

Recidivism Among Groups at
End of Data Collection Period,

Group Rec idivism
0

Wihdham

Number Percent*

10 13.3
0-

Post-secondary 9 12.0 '

Work Furlough 3 12.0

Control ,,. 18 24.0

figures were-calculated from the tota_
comprising,each sample group of 75

s.i.r-ects, except Work Furlough having 25
F1L-ects in the original sample.

Employme_ Status of.Community S pats

Th_ ,tudy had as its. d major objective the task of

discovering the impact of vocationa training and work'fur-
,

lough exposure_on the inmates' subsequent postrTlease employ.:

,ment experiences. Questions.1, 3, and 6-10 are addressed in
-

this section The ovei'all objective as summrized by these

4uestions wa to determine the employment piCture of released

'offenders vocationally trained using non-trained (Control)

individuals for the purpose of comparison. '

The overall job picture of the tot-al number of S'uljects

.interviewed revealed what stu ies of released offenders con-

tinue to,find. The fact that sed prisoners have a high

rate of unemp loyment becomes salient when viewing the employ-
o."

ment .summary of the combined groups The unemployment

4 6
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figure yes as high as *percent. The following data des-

cribe the various phenomena occurring throughout the job

seeking experiences of these released offenders.

Time Bla sed Between Release and First Job. As exhibited

in Table 9 the average length of time it took"membe'rs ofleach

group to enter the labor Iorce ranged from a low of 1.3 weeks

for. the Post-secondary group to a higke-of 4..2 weeks thc

Control group. Many of th.es subjects reported keying had
0 m.

job waiting at relit, (but 4kOvis cten a "paper" jo=

co ft_fi ,,parple requirements, and their not showing fcr

the :31a) )r they re.-Dorted taking tinle

seekIng a job Or re orting to a job.

cc

TABLE 9

',readjust" befcr,

Average Weeks Elapsed between
Release and First Job

Group Time Elapsed in Weeks

Windham 1.

os secondarl 1.3

Control 4.2

The reaponse percentages yielded when sultjects

questioned as-to whether they had jobs awaiting their release

are shown in Table, 10.

47
1,-
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TABLE 10

Percentage of Subjects Reportegly having
'jobs Waiting at Release

Response
4.

,

W&ndham ostsecondary Control

,

i

Yes

No

NuOber Pekcent Number 'Percent Number Percent

14

10

583

41 7
._, -

. ,11

11

50.0

56.0
,

7

7

50.0

50.0

Assistance in Obtaining First Post-release Job. As noted

in many surveys of released offenders 'and their employment

situation's, jobs obtained arF mo '1-en than not ntta led

by Ihe a,d of family membeis, (1)r-mt,!r employers, friends, or

throA.gh the releasee's personal efforts. State eMploymept

agencies tended to have Niery littl-impact as the initial

jcib source for released offenders. This resulted in a

majority of the vocationally trained subjects suggesting
4

tbat job placement assistance be provided as a part of the

vocational programs. Table 11 shows that the,major source-

of employment for the released Offenders iiirveyed'was the

family, or once released, the former inmate himself.

48
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au

TABLE 11

Assistance in Obtaining nrst Post-r lease Job

P

Source Windham
.._

Post-secondary , Contro ,

Number. Percent ,Number Percent Number Percent

,

Texas Employment Comm. 2 8.1 3 13.6 0.0

Family
,

5 20.9 10, 45.5 3 21.4

, .

Windham 1 4.2 0 0.0 0 0.0 .

Friend
,

1 4.2 1 4.5 3 21.4

Self 9 37.5 - 7 31.9 3 21.4

iormerjmployer 1 4.2 0 0.0 3 21.4,

.

.

TDC CommuniL Sp-17;0e . 4.2 0 0..0 0 0.0'

ptier. 3 12.5 i 4.5 0 0 0

Never Worked 1 4.2 0 0.0 2 14.4
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0'

'. Weeks. EmR1OYed on F.rst Post-release Job. The subjects

compriE:mg the Control group revealed having worked for a
4

shorte: period of time on.their first post-release job.

mean nunber of weeks eMployed on the first job after rele

for menLters of each group is shown in Table 12., The Windham

and Pc,---secondary groups' means depict employment near or

above Ile six month period, a time spam vieved critical'in

relat.:_: to possible recidivikfl. The first six month period

is seen as the tiMe most recidivism is likely to occur as

readjustment problems (to include unemployment and job dis-

satisfaction) produce frustration.

TABLE 12

Weeks Employed on First Pbst-release Job looOM

f

Group

Windham

Post-secondary
, .

'control

Mean Number of Weeks

23.95'

26.95

14.82 C

,50
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Subjects were asked to.reveal (Table 13) the method by

which their first post,-release jobs were teminated. A

veater percentage (21.5) of Control members repOrted being

fired from their first job than did other grodii members.

Additionally 14.3 percent of this group had never worked.

It is not dnlikely that some of those in each gfoup reportedly

having been laid-off or quit may halle indeed been fired.

TABLE 13

Method First Post-release Jqb Terminated

Method Windham Post-secondary Control ''

Fired
Quit
Laid Off
Still on Job
Never Worked

.s
Number Perqpnt Number Percent Number Percent

2

14
3
4

r 1

8.3
58.3
12.5
16.7
4.2

2

15
2
3

0

9.1
68.2
9.1,
13.6
0.0

3

7

1
1
2

21.5.
50.0
7.1
7.1

14.3

The most frequent reason given by interviewed subjects

(Table 14) as to why they left their first post-release job

was that of their having had a better job arranged. The

phenomenon of moving rather quickly from the first post-
.

release job to another-is perhaps partly explained as released

offenders accept jobs initial y with which they are not

totally satisfied in an effort to maintain parole status.

Additionally, this move was more often coupled with higher

wages. Table 14,shows that the reasons given by the Control'

tgroup for ending their first post-release job were varied and

did not cluster to form reasons considered positive in respect

to upward mobility as did the treatment groups.

51
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TABLE 14

ReaSon First Post-release Job Terminated

Reason Windham, P. st-secondary Control.
,

,

,

Number' Percent N sr Percent 'Number Percent

4

Still2n first job
,

4 16,7 3 13.6 1,
.

7.1

LowiDay 5 21.0 2 9e1 1 7.1

Better Job Arranged 8 33,3 10 45.5 2 14.3

Job tpo hard
,

0 0.0

#

4 18.2. '2 14.3

Offended .
2 8.3 0 0.0 1 7.1.

Services No Longer, Needed .3 12%5 3 1.3.,0 1 7,1

Alleged.CareAessness 0 0.0 ., 0 0.0 1 .7,1

Absenteeism .1 4..1 0 0.0 2 14.3

Alleged Incompetence 0 0;0 0 0.0 1 7.1

Never worked 1 4.1 0 0.0 2 14,3

_......._........_C,91._....
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Employment Status at the Time of Interview
A

As reported earlier, the unemployment rate for the.com-

bined groups averaged 30 percent which was three times aboVe

the reported national average (9 percent) at the time of this

writing. These findings make obvious.the fact that difficulties

in finding and maintaining ,a job for'an extended period of

time are commonplace for the released offender. He is faced

with obstacles from the standpoint of his form merinate status

as well as his lack of extended work explences in the past.
-

As revealed in Table 15. unemployment Was high across the

groups, ith' the Control group having near1Y 43 percent of

those anterviewed in the unemployed categorl;\ Work Furlough

subjects (3) interviewed are not shown in this table,yet of

those interviewed, one Was employed.

TABLE 15

Employment Status of Interviewed SUbjects

Groups* Employed Unemployed

Number Percent Wafter Percent

Windham 18 75.0 6 25.0

Post-secondary. 17 77.2 5 22.8

Control * 8 57.1 6 42.9

*Of the Work Furlough members intervieWed (3) one was
employed.-

5 3
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Race/Ethni. city.and-_EmplOyment. With respect to race/

ethnic compositions, of the total'subjects interviewed,

Chicanos and Blacks tended to have the'greatest difficulty .

in obtaining employment and remaining employed. These data

are shown in Table '3.0. Over 80 percent of the White subjects

interviewed were employed While only 65.4 percent of Blacks.

intervieWed were employed. The three:Chicanos interviewed

(each group contained one) were unemployed regardless of

group composit ion. The added diff.bicUlties for the Black and

Chicano released offenders are perhaps.partly exPlained in

their encounters with discriminationAn the general,society

not'associated with the stigma of incarceration.-

TABLE 16

Combined GroUps,Employment Description)
by Race4Ethnicity

\

Employment Status----\ Black Chicano White

,

Emploed

Unemployed

Number
.

Percent 'Number Percent Number Percent

17

9
_l_

65.4

34.6

, 0 ,

3

'0.0

100.0
L

25

6

80.6

I9.J4

4

5 4
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EmployMent Status of Treatment Groups Relative to Training

Employment in jobs related to vocational training was

relatively unimpressive& The ,findings in this sec ion suggest

a need for added eibfiasin on job-development an placement.

of vocationally trained releasees. The results (Table 17)

show 'that of those subjects employed who were members of

vocatlonal programs, less than half were.employed.in their

'trade or related area. A majbrity of subjects in both groups

(Table 18) expreseed a desire to be.working in their ineti-

tution-trained areas, though Post-secondary.members were
4

more prone t!,6 4esire another skill area. The Windhamoup

expressed a desire to be emploied in their skilled area

significantlli higher than did the4odt-secondary group.

However, a large percentage in both groups reportedly,sought

jobs in thpir skill area.shortly After release, (Windham

83.8 percent,, Post-secondary 84.3 percent) thOugh success

was minimal.

TABLE 17

Employment in Trade Area

_

EmPloyment Status Windham Post.lsecondary
-.NIA

In TrAde Related Area .

In Different Area

Number Percent Number Percent

3

14

17.7

82.3.

8 47.0

53.0

55

43
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'TABLE 18

Work Area Interviewees Currently Desire

Area Windham podt-s ecoOdary

Institutional Trained

Number -Percent Number Percent

Area 20 81.4 12 54.5

Another Skilled -or
Different Area 2 8.3. 8 36.3

A Non-skilled Area 2 8.3 2 9.2

A

. Subjects unemployed or not working in deir tffned areas

were asked the reason given'by the prospective employers for

not hiring them. As shown in Table 19 refusal because of

"prison record" and "net enough experiencem4were the reasons

reportedly,..most frequently given forOnot hiring a trainee

in his skilled area.

With regArds to frequency of employment in training

areas of those interviewed in both groups, welders and

mechanics were more likely to be found in their trade areas,

while radio and television repairmen, floriculturists and

upholsterers were least likely tiO.be working in their trale

areas. These jobs appear hard to obtain due to the small
A

number of workers employed n most establishments. Also,

since many establishments of this type are family-operated

small business endeavors, ex-offenders have a more difficult

time in gaining entry into the field. Finally, iany former

44
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inmates 'lack the %necessary. credit ratings that 'ghtotheyr-
/f

wise permit the%t/p raise the'capital to go into.business

for themselves. Jobevelopment afla placement appear partic-

ularly needed if employment in these trades is to be maximized.

TABLE 19.

Reason Given by Prospective Employer
for not. Hiring Trained Releasee

_Reason Windham Post-secondary

Number* Percent Number*. Percent
,

No Openings 3 14.2 - 2 15.4
. i

Not Adequately Trained 3 14.2 0 0.0
dr 9

Refusal/Prison Record 4 19.4 4 30.8

Not Enough Experience 6 28.5 3 :'23.0

Applied, No Response 2 9.5 '2. 15.4

Did not Seek Training Job -3- 14.2 2 15.4

*This number includes those unemployed or currently working
in a non-training area.

Income

The first post-release jobs held by members of the three

groups paid on an,average much less than ttie gross amount re-

ceived by those currently employed. Ohe trends evident

throughout the findings are again depicted (Table 20) relative

to the treatment'groups' success in the community.' Though

starting wages across the groups were not too dissimilar,

those currently employed in both treatment groups grossed

4

1.
57
45
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weekly incomes significantly higher than aötrol group.

Also evidended here is the phenomenon earlier described in
,

which releasees obtain certain jobs with the intention of'

upward mobility via job change or promotion. Perhaps simul-
/

taneously the unemployment variable becomes evident in that

dissAtisfaction with the first job mAy prompt either lay-offs,

firings, or departure or:the part of the releasee. Many df

those interviewed who were now unemployed had worked on num-.

erous jobs since their release.

TABLE 20

Mean Weekly Starting Salary and
Current Salary of Interviewees

Group Mean Dollars Grossed Weekly
,

Windham

Post-secondary,

Control

First Job* Number Current Job Number

103.95

,111.95

102.41
,-,

23

,22

12

169.47

188.23
n

126.00

18

17

* Includes those subject6 currently unempioyed yet having
worked since release.

Environmental Deprivatcon
C

The,Environmental Deprivation Scale (EDS) was incorpor-
,

t.i4441;

ated in the interview guide to obtain data on the degree to 41011

which an individual was redeiving support from his environment.

The environment is defined in terms of occupational, financial,

organizational, And interpersonal relationships.. This

58
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instrUment i also a standardised predictor of-criminal be-
*,

havior and ps;ssible recidivism. 'Standards on t eh EDS.indi-
.

date satisfadtory aajuatment for ecoresj5-6,and below,-

marginal or borderline adjUstment for SOOres 6-10, and mal-

adjustment for 11 and above.,..The scores of the interviewed

subjects when categorized acrOss groups reVeal the results

shown in Table 21. Examination of these 'results shows that

similarity exists across groups in the Low and Mid EDS cate-
-1

gories, though the Post-secOndary group Contained a greater

,percentage (45.5 percent) in the Low one-third score range.

The Control group was more likely, to contain higher percent-
,'

age distributions in the High one-third category. Members

in this categor4. a greater likelihood of recidivating.
r

TABLE 21

EDS_Distribution- and Scores by Group

EDS Measures WindhaM * Post-secondary Control

High one-third (11-above)

Mid one-third' (6-10) .

Low one-hird (1-5) l' i

. r

Mean .

Range ,

N=24
4

N=22 N=14
.

Number Percent Number Percent Number Percent

3 .

12

9

12.5

50.0

37.5

,

2

10,,

10

9.0

_

45.5

45.5

3

6

5

21.5

42.8

35.7,

\ 6.70

1-13

1
5.86

2-11

7.57

, 2-13

59
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Program Evaluation
1

Members of the Post-secondary and Windham groups were

asked various questions in an effott to assess their

ations of the respective programs. A 940ori,tY, of subjects

in both groups responded'thatthei entering the
.*0

vocational programs centered aro
.;.;

selves by learning a trade. Additl&
,

subjects .

reporled

choice.'

79.2 percent, Windham,*77:3

having4 en able to enter thk

.1
,

The subjects weie also asked to r
. 1 '

x-' .

tors as to the 19h4peiformed iii that cátty. Table 22
. "I%

-,....,

,,,N1c, ,

. reveals that 91.7 percent of thjle interviewed in the Windham
%

sample rated their former instructors from fair to excellent.

atter them-
.

jority of

,os t-secondary)
"To

szf thiar first

Rir former instruc-

Likewise, 94.5 percent of tile Post-secondary subjects ranked

their former instructors in-this range. A majority of sub-

jects tin both groups expressed a beliefthat their former
*,

111
instructor had done a good job_of teaching in the respecive

trade areas./

.r
TABLE 22

Former Vocational Students' Rating of Instructors

Response Windham '. Post-secondary
,

Excellent
Good
Fair
poor .

Number
-

Percent Number Percent

15
6
/
2

,

77)^ 62.5
25.0
4.2

,. 8,3

18
3

0

1

81.8
13.6
0:0
4.6

0

4,4

48
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,All groilps were,asked,the question ofowhether they be-

lteyed vogitional training provided a released offender with

advantages oVer'offenders released without sudh training,

AS shoWn in Table 23, thetr respOnSes reVealed that a'major-

ity in, alZ groups eximessed a belief that advantages were

provided upon release by having participated in vocational

programs while incarcerated.

TABLE 23

Responses Across Groups 48 to Advantages
Provided by Vocatio41 Training

Response
)

Windham Post-secondary Control
,._

Number Percent' Number Percent-Number Percent.
--* 4

More Advantages 17 70.8 17 77.2
.

10 71.5

Some Advantages 5 20.8 3 13.6 4 28.5

No Advantages 2 8.4 2 9:2 0 0.0

Less Advantages 0 0.0 0 0.0 0 0.0

SuggeStions for Program Itprovement

The suggestions rendered by former vocational students

centered mainly around the desire that job development and

placemeAt assistance be provided trained students.upon re-
. ,L I ,

lease. This was by far the most frequently given suggestion.

Students also suggested that once an individual is trained,

and there remains time left to serve on his sentence, °an,

effort be made by the system (TDC) tO utilize him in ikfer-
,;

ence to his trade area. Numerous students rendered the

6 1
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suggestion that improved selectionkprocedures be implemented

to "weed out" students hot interested in the subject matter

or trade area, as these students tend to disrupt the learning

processes ins-the classrooms.

Few students in'either vocational'group mLe reference

to tools and equiPment being out-of-gate or too few in number.

In an effort to examine further the released offenders'
.

employment seeking experiences, subjeäts were asked (based

on employment experiences since release) to suggest trade'

4 areas they believed offered good employment possibilities for

N.

trained former inmates. The most frequently suggested skills

were trtick.driving, diesel mechanics, heavy equipment repair,

and data processing equipment operation aridrepair? Inter-
.

viewees,recommended these skill areas as possible additions

to those currently offered in TDC's overall treatment-adjunct

programs.
0

Descriptive Analysis of Recidivists

w

of the 259 subjects samiled, 40Jhad returned to TDC by

the end of the Data Collection,Phase of the study. Ttiey

numbered by group composition; Windham 10, Post-secondary

9, Work Furlough 3, and Control 1$. 'Twenty-four of these,

subjedts were incarcerated at the time designated tointer-

view recidivists. The 24 recidivists were interviewed using

the same interview guide employed to elicit Nita from cam-
.

.

munity subjeCts.

6 2
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For the purpose of analysis the recidivists were com=
, 10.

bined acss irou t'overall, description Of,their
,

o gain an

.
.

post-releaseexperiencettio, Tab1e<24 depicts demogilraphic

% vaiables describing (except marital status) c'haracteristiCS
,.

.

of theOO sample members who had become recidivists. Compar-

ison of d%Iata in Tably4 with that con'ained in Table 16

/reveals that recidiviglits had a slighel higher me ian age

(26.2) than did Windham and Post-secondary subjec 0. although
.

lower than the median age J30.5) of the Control m

interviewed.

The IQ median for rdcidivists was also slightly higher

than other groups surveyed. More in depth analysis revealed

that 57.5 percent;of this group had IQ scores of 100,or

'above. This phenomenon is perhaps explained to 'sane degree

when viewing thOrace/ethnic composition of those reincar-

cerated. White subjects at.the time data collection ended .

-comprised xecidivists percentages greater than their pro-

portion.in the 'original (250) sample. The original sample

contained race/ethnic representations of 52.0 percent White,

39.6 P4cent.Black, and 8.4 pertent:Chicano. ThUs, with

reference to IQ, White,subjects tended to have hi4her scores.

Employment Summary on Recidivists

Employment data collected on recidivists were collected

to produce an overall description 9-f:t4eir post-reldase

situation. These data in summary form follow:

63
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TABLE 24
4r-

Description of Rebidivists by Dem4uraphic Variables

Demographic Vaiiables Recidivist (COmbined Groups)

Total
.

limber Percent
,

40
.

- 100.0

Sex
.

Male
Female

,

,k 39

' 1
97.5
2.5

.

Race/Ethnicity -

Black
Chicano
White ,

,
.

14
2

24
,

- '35.0 -

5.0
60.0

,

.

1

.

Age
21-25
26-30
31-35
36-40
41-45
46-50 9

51-above

Mean

, Median

.

.

19
7

7
1 .

2

4

0

-

,

.

,

,

-

47.5
17.5
17.5
2.51
5.0

10.,0

0.0.

29.0 .

* 26.2

Intelligence Quotient
-

-,

-,

ans.d.

Low
4,

High

73 , 124
- 102.4 .

13.2

Marital Status
Single
Married

,

Divorced

24 100.0
10
9

, 5
. .

-

\

.

41.6
37.5
20.9

Method of Release
Parole
Discharge -

-

,

27
13

. 67.5.
32.5

*Marital status was determlned on those iligtviewed (24) as

current data on the remailider were unavailable.
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r-J

1. With regard as to whetal' they had jobs waiting at

release, 10 (41.6 percent) in the recidivists group

replied "yes," 9 (35.5 percent) said "no," and 5

(20.8 percent) reportedly had--a-Apaper job" to ful-

fill parole requirements, though not reporting to

this job.

2. Recidivists -CePorted an average 2.4 weeks elapsing

before obtaining their first post-release job.

3. Like many of their counterparts still in the COM-

munity, this group relied4maxily on family assis-

.tance (41.6 percent) in obtaining initial post-

release employment. Other responses for assistance

in first job acquisition were; TEC'16.6 percedt,

former daployer 14.2 percent, friend 4.2 percent,

and other 12.5 percent. Tiiese findings resemble

those produced from interviews conducted in the

community.

4. Members of this geoup reported having worked on

their first ppst-release job for a mean' average of

14.7 weeks and earned a mean of $114.12 weeklY. Of

thosesemployed just prior to reincarceration, their

reported earnings produced a mean of $135.25 weekly.

tiks mean earning was similar-to that ($3.26.po) of

Control group membeis.

5. Of the 2* subjects intervieWed, 16 (66.7 percent)

-were repórtedly employed at the time oe arrest

resditing in their current incarceration, while

53
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8 (33.3 percent) reported having been unemployed )it

time of arrest.

6. Eighty-seven percent of this group reportedly quit

,their first job as opposed to being fired or laid

off.. The reasons given for ending these jobs were,

varied. A. major reason, however, included arrest

resulting in existing incarceiation. Thirty-seven.

percent of this.group reportedly left their first

,job because a better job awaited them.

7. Examination of those tlained in vocational courses-

(13) while in TDC revealed that 5 d0.41 not attempt

to obtain training related jobs. Tfiree had worked

in their trade area, and 3 reportedly sought train-
,.

ing jobs but were-told openings did not exist.. Two

in this grout; reported that prospective-employers

refused them because, of lack of experiences-in

trade areas.

Recidivists and EDS Measurement

In an effort to determine the degree to which subjects

now incarcerated had been affected by environmental depri-
u

vation, the EDS was administered iequesting subjects to re-

call theirenvircinmental situation prior to their current,

incarceration. The mean EDS score (8.33) for the recidi-

vists.group was higher th the mean score for other, groups

surveyed. Most notice y members of this group were deprived

in occupational and interpersonal areas. This resulted in

S.

66
54



www.manaraa.com

deprived scores on itemsslescribing jo l? status, job partici-

Elation and their relationship with friemds, relatives, par-

ents, etc. The-circumstances surrounding employthent ciffi-

culties perhaps aggravate problems in these areas... Over
.1' .

25 percent of membets in this group had EDS scores of ll anct

above. AdditionfAly nel.rly 55 percent were scOred in.the

mid one-third (6-40) level of EDS distributionS depiting

borderline community adjustment. .

The ovetrl description of recidivists' dnvironmentel

situations did not depict drastic differences frbm other

groups in certain areas.. Yet closer scrutiny revealed job

dissatisfaction and problems reported in interpergonal areas.

Thus its appears that-when combining tecidivists.across gralips

multiple factors are to be examined to produce reasons pro-:

moting reincarceration.

4

6 7
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)
intehded to 'provide day on

.

educational administrators,

CHAPTER V-

SUMMARY AND RECOMMENDATIONS

This evaluation of the vocatlohally-tLateittreaiment-

adjunct programs of the Texas DePartmpnt of Correctiontl4was

which Co*rectional,officials

nd legiSiators of the State
,

of Texas could'make informed'a0 e_nlightened-decisions As

to'the future needs and directions of these programs.,
4 61.

We believe this objectivb was 4cconiplished. In the.cOurSe

of therstudy it became obvioud\that much good can be said

about the vocaticinal tiaining programs,as they now functiony

and most of the courseS offered are effective in peeparing

the inmate to return to:free society. However, also detected

were soine areas,of weakness., accordfrigly somd,recommenda-,t

tions are-offered to make a,good program even better.: The ;

findings, conclusions; and-teCommendations are, ai follows:

J. Finding: Ex-offenders,have a much higher unemOloy-..

ment rate than the general population..
' .

Conclusion: /In order:to make theA more employable,

4

offenders,need vOcational training perhaA4moge than anY other

identifiable group.
=.41

2, Finding: Post-release employmeht of ex-offenders.

was relaided to recidivism.
4

ConclUsion: Vocational.training as partgof a cor-

4

rectional treatment program seems to be a iiiajor factor in



www.manaraa.com

reducing recidivism;

3. Finding: Vocational training was related.to

employment status.

Conclusion: A vocationally-trained ex-offender is

mire likely to obtain and hold employment than one who does

not,acquire a trade.
a .

4. Finding: Race/ethnic group membership was highly

related to unemployment status.

Conclusion:. It appears that exclusion of minority

group members from jobs because of racial/cultural discrimi-

nation is an aggravated problem for ex-offenders.

5. Finding: The vocationally-trained inmates attained

lower mean Environmental Deprivation Sca4.0 scores than the

control group.

Conclusion: Satisfactory employment provides

substantial positive reinforcement to the support an indpi-

dual receives from hls environMent.

6. Finding; Exilsting,employment services were ineffec-

tive in helping ex-offenders find jobs.

Conclusion: The stigma asociated with a prison

-^

recoi-d frequently cltoses these channels of employment to an

ex-offender.

7. Finding: Persons trained in Radio-TV repair, Flori-

culture, and Upholstery Were less.likely to be employed in

,training-related skills than those trained in other trades';

Conclusion: The courses offered in these trades

. should be evaluated to determine ,their relevance to the'

6 9
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existing Sob market.

8. Finding: The subSects suggested that training in

truck driving, diesel mechanics, heavy equipment repair, and
1

computer programming and repair_be added to t

:

e curriculum.

COnclusion: The subjects perceive t ese skills to

be high-utility and financially rewarding vocations.

Recommendations

1. Of the total population from which the study subjects

were selected, 4oloproximately 60% were'members of minority

groups, 80% had less than a 9th grade educatiOn, and only

30% held'jobs if the professional, managerial, clerical, or

skilled occupational groups. However, from this total of

6,693, Only 743 (11.1%).received.follial vocational training

or on-the-job training through an established vocational

program. It is suggested that greater consideration be

given to each inmate's educational and voclkonal needs at

the time of diagnostic and classification actions. Each

individual's treatment program should be designed to correct

academic and vocational disabilities, and this consideration

should rank second only to institutional security in deter-

mining an inmate's unit of assignment. Concurrently, it'is'

recommended that the vocational training programs be expanded

in scope and diversity to meet the needs of the inmate popu-

lation.

2. This study documented a need for placing the released

offender in a job related to his training. The ineftective-

ness of existing job placement services was clearly demonstrated.
w.
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The subjects relied primarily upon themselves, amily, and

. A ,
friends to secure jobs ing in'very high levels' 'of

,unemployment. It is rec ecLthat meaningful job place7

ment be provided for vocationally trained inmates, to complete

iiis phase of the treatment procesS. Placement officers, job

counselacwokand prospective employers could interviewP
1P"

trainee in pre-release to determine his placement needs.
f

Placement services could be established in the major metro-

politan areas to assess tbe needs of employers there, and

assist inmates-who lose their initial jobs in finding replace-
r

ment employment. This assistance shouldp be continued until

the'ex-offender secures suitable employment. This kind of

continuing comMunication with them, could contribute to the

sucaess of those who become easily discouraged over trivial

matters and may react in an impulsive or irrational manner.

3. There is a need for continua] evaluation.of the vocational

- training programs offered toH.nmates. At minimum the courses

must prepare the person for trades that are in demand in the

free wor6i. 'This study produced i,ndications that the train=

ing in such skills as upholstery, farm equipment repair, and

small engine repair was not being. utilized. The content of

these courses should be examined to insure their applica-

bility to the needs of the job market; and if necessary,

the inStruction'should be re-directed in:ways that will

compleme* the skills required by employers.

The curriculum could.also be enriched by adding new

courses. Specific suggest'ions of training in truck driving,

59
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didser mechanics, heavy equipment repair, and computer

operation and'repair°have been noted. It is recommended that

feasability-study be.conducted t determine whether these

proposed additions' are warranted.-

4. One final recommendation in this area is importadt. The
, ..

study revealed-that inmate students need instruction in areas*,
,

irrelatedJeO employmen . Occupational gnoup counseling, simu-

lation exercises, role-playing and inter-personal development

straining is required in.order.to give- the,inmate some realistic

experiences in work-related situations he may be expected to

encounter. Also, a number of the subIects dernonstrated a lack

of functiOnal knowledge of how to relate income to expenditures.

The vocational curriculum shrld instruction in practi-

cal economics and money management exercises.

This study has reviewed once again many of the well-known

and previously established'problems confronting ex-offenders
. .44

k following release, especially in the area of employment.'"

Clearly, employment ision important factor in successful r?in-

tegration of the offender ihto society. Like prior studies,

4
these findings show that the employment variable is a major

element in the vital concern of recidivism. Also replicated

were the well-documented facg that employment is highly re-
m

lated to the variables of race/ethnicity, age, education, and

ill°the state of the economy. This 'study has show !Ice again

that it is the young, educationally-deprived nority group

member who has the most difet'cuif time securinTand maintaining

stable employment in today's recessed economy. When the ex-

72'
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offender,status is added to these variables, the employment
1

problem becomes even mOre acute. '

The state of Texas i; aware of this s tuation, and a goody.

start has been made in provIding vocatiortal training for in-

." .

mates. What is needed now is to improve exiSting courses as
$,

needed, and expand the program to meet the needs of the prison

population.- The recommendations proposed by this study are

direCted to this end/ Ideally, every inmate who needs a skill

should be able to acquire one. This should be the ultimate

goal of the vocational training prOgram.

Finally, there is a need for continuing,evaluation of the

effectiveness of these.programs. It was for this purpose that

'this study was accomplished, and it was intended to provide

the data necessarY to establish contemPOrary program accounta-

bility. As the°demands for vocational training change in the

future,*similA evaluations will be required to Stay abreast

of the...changes. Thus, future studies of this type are recom-

'Mended in order for Texas to meet t*b,4%.future vocational training

MO.

IY

needS of its offender poplaation...

7 3
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APPENDIX A

4 GENERAL FOLLOW-UP,STUDY

POST-RELEASE'INTERVIEW'SCHEDULE

BASIC INFORMFION

*1. TDC Number '*2. Date of Release

*a. Date of Interview *b. LocatApn

*c. Interviewer,

e. SSN'

*d. Interviewee 'A (Last)

*f. Sex *g. Race

*h. Program

*j. Method of Release

k. TOTAL EDS SCORE

*i. Date of Birth

U Dii-oharge K-Parole

First) (MI)

3. Interviewee's Training Area

[Letter precedes description of training] H-Windham

C-Post Secondary F-Work Furlough

*Items to be.completed prior to inter ew

INTERVIEW GUIDE

K-Control GroMp Member

9

NOTE: Score EDS after the interview is complete.

A.. EMPLOYMENT SCORE

1., Are you currently employed?

a. Yes (Proceed to question

b. No (if unemployed, score
PATION and JOB STATUS as
to question 8).

Remarks:

2) .

EMPLOYMENT, JOB PARTI-
deprived (1) and proceed

77
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2. What kind of work do you do?

a. Kind of work and job title

, [APPLICABLE TO WINDHAM AND POST-SECONDARY VOCATIONAL.]

Interviewer decide: a. Training related

b. Not training related c. N/A

Remarks:

3. Do you work full-time or part-time?

a. Full-time b. Part,-time c. 4.1n mployed

Remarks:

4. How many hours do you work per week?

a. Nunber of°houtp. [If less than 2D hours, score
EMPLOYMENT as deprived (I) and proceed to,qUes-
tion 5.]

4
-

_Remarks:

yr'

5. Does your employer knOw about your TDC,reek,A.....
. -

a. Yes [Probe for source of disclosure]

b. No [Probe for reasons not disttosed]

c. I don't know

d. Unemployed

Remarks:

A-2
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Ytik

01.

6. How many weeks have yOu worked on your present job?

a. Number of'weeks

Remarks:

Did you receive or are you receiving any type of on-the-
...VP job training?
e.

a. Yes

Remarks:

b. No c. ynemployed

.[IF EMPLOYED .'CIO TO QUESTION 9.] .%

8. How many days have you been out of work?

a. Number of days

Remarks:

9. How many jobs have you_had since you were released trom
' TDC?

Remarks:

Number of jobs

10. How miny of these jobs.were related to your vocational
training received in TDC? [Applicable to Windham and
Post-secondary vocational graduates.]

a. Number of related jobs b. N'/A

Remarks:

7 9
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11. Did you have a job waiting for you upon release from TDC?

a. Yes (Go to 13.] b. No [Go to 12.]

..4c.e/No show (parole job) (Go-to 12.]

12. How.many Weeks was it before yoU gOt your first job after
release from TDC?

a. Number of weeks

Remarks:

13.m Who helped liqu acquire your first job after release from
TDC?

a. TEC. b. Family c. Win40m JP9

d. Friend e. Self f. Fatmer Employer

g. TDC Comm. Ser. h. Other i. Never worked

Remarks: .

--14. HOw mAny weeks did yau work on your first job after
release?

a. Number of weeks

Remarks:

15. How did you terminate your-first job aftenrelease?

a. Fired b. Quit c. Laid off 3

d. Still on job e. Never worked

8 0

c'
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16. Why was your first post-release job terminated?

a. Still on jell b. pay

job arranged d. Job too hard
t.

c. Had better

e. Offended

f. No more need for serviceS g. Alleged care=

lessness

Other

Remarks:

h. Alleged incompetence i. Absenteeism

OWESINCONS 17 AND 18 APPLICABLE TO VINDHAM AND:TOST-
SECONDARY.a IT EMPLOYED'IN TRAINING RELATED,..7011,,PROCEED

TO QUEST/64&23.1'
0

17. What is your reason for not working in..the voCationil
field for which you were trained while in TDC4? [Prohe

for negative association of training4with prison efiviron-..

ment.1

a.-Did not like that field

b. Employers,won't hire me in that field

C. Not enough work available in that field

d. Not enough mcncy in that fild

e. Not enough.status or prestige'in that field

f. Cannot get the job -because I am an ex-inmate

g. Work is easier doing,something ele'e

h. Did nOt letwn enough from training

i. Need refresher/been too long

j. No money'f0;,tools and equipment

.k& Working in field .

1. Other

m. N/A
1

A-5
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,t.

,-

of

Remarks:
° -

If you did apply for a job in the area for which you
trained while in'TDC but could.not get the job, what
was givep to you by-the prospectIve employer?

a. No openings

b..Too young

C. TOO old

d. Not.adequately trained',
4

e. Noltenough academic education

f. Flat refusal because of prison record

g. Did not try for traininT,related job

h. Not enough experience

i. Applied no response

). Need tools

k. Woriiqo in'field)

1. Other

m. N/A '

Remar
41.

were\

t..

,

c'

[QUESTIONS 192 AMICABLE TO WORK-FURLOUGH PAtiVICii'Myre..,

,.19. What type of work were you performing while
Work Futlough partiqipant in TDd/

Job. Title
.3

Company/Bus indss

you

8,2
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Job Duties

a. Skilled

b. Semi-skilled.

C. Laborer.

Remarks:

4.14/A.
,

e'..0ther

20. Have you sought this. type of work since your release from
,TDC?

a. Yes b. No N/A

Rdmarks:

2 . ;um you employed in that kind of Work?
'

'a., Yes b. No c. N/A
*
.

Remarks':

22. What is the reason you are:not employed in,the kind of
work that you did as a Work Furlough'participant while
in TDC?

a

a. Employers won't hire me in that field

b. No work available in that field

c. That kind of work does not pay well
-

d. That kind of work is too hard
.

e.'Refusal because of prison retord

f. Did not try to find that kind of work.

4. Didn't:like that kind ofmbrk.
.

.h. Working inftield

'

83,,
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B.

4

Other

j. N//k

Remarks:

p.

4NcomE scolter
44,

23. What is your present weekly income?

Groas"dollars per week, [If less than $90.00,
score INCOME as deprived (1).1

Remarks:

24. From what sourcep do you receive.financial assistance,to
help boost your income?

a. Parents f. Job OnlY

b. Wife/Husband g. Distant Relatives

c. Friends

d. Savings

e. Welfare

Remarks:

h. Other

i. No Source

25. Are you able to Save money?
,

a. Yes boNo

Remarks:,t 4

,26. Have you established a Checkiiig aecount in a bank?

a. Yds N

84
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Remarks:

44,*

4 27. How much cash did you have at release from your last TDC
sentence?

Remarks:

Dollars at release

28. What was.yOur starting salary on ybur' first job after
telease? .

DolOrs per week

Remarks:

DEBTS SCORE

29. How many dependents do you 'support?

Number of dependents (other than self):

Remarks:..

>

30. Are you able to' get credit when you need'it?

a. Yes b. No -e. Hasn't tried

Remarks:

0

31. Do you have any dAts which, ou are financially unatile tp

a. Yes (Sdore DEBTS as,deprived (1) and prOceed to

question 32.3

85
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b. No [Probe for informatioh concerning complaints
. about any indebtedness.]

-

Remarks:

3 . How much money do you spend each week-cm the averagerfor
your:

a. Rent? (dollars/weekly)

b. Food? (dollars/weekly)'

c. Clothing? (dollars/weekly),

Savings?.(dollars/weeklY)

14:e. 'Entertainment? (dollars!AmkeKly)

f. -Other? (dollars/weekly)

flf

*Interviewer, note in remarks section whether intervfeWee
is evoloyed.

Remarks:,

[IF UNEMPLOYED, SCOPE JOB PARTICIPATION AS' DL4RIVED (1).
4 AND PROCEED TO QUESTION 37.]

33.
,

JOB PARTICIFATI6W scQnE-

.!e.

yoU like your present job?

ilta. Yes b. no [Score JOB PARTICIPATION as deprived,
(1) and procee o guestic0435-]

Uneqloyed.

:

-4temarks:'

hF INTERVIEWEE*LIKES HiS JOH, PROCEED ;0 QUESTION. 36.)
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4 ,

341 Does your job mean more to you than just a meansof earning
a living? . V ,

a. Yes [Proceed questisip 36.]

b. No ['ScÔ JOB PARTICIPATION as deprived (1) and
procee to questiont.]

c. Unemployed

Remarks:At'

a

Wh tis the. Major . reason you do not like your job?

a. Pal; Boss

d..'WOrrk is tirilig

g. Job Insecurity

c. Fellow Workers

Be. Too,far away f, oring

4
h. Lack 'of opportunities

i..0ther j. NYA 1

Reindrks:
" A

[IF INTERVIEWEB DOES NOT JAKE HIS JOB, TROcEED TO
QUESTION 37.]

ii. 1

36. What is'the major reason you like your job.?4

\441.

a. Pay b. Boss c. Fellow workere

d. Work is not tiring

_
e. Convenient.locetion

f. It's interesting g.' Job Security

117. AdVance2me4t.opportunities i. Other ..j N/A
.

Remarks:

,

-_
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www.manaraa.com

37. What kind of work (for whiciti you are qUalified) would you
prefer to do?

#

a. Menial or part-time unskilled,labor (dishiphing,
farm labor)

b. Unskilled labor (i.e., construction,.steady farming,
factory line)

'c Skilled- labor (carpenter, machiniSt,.butcher)

.:7a. White-collar, higher income ($750-above, managerial
.duties)

. 'White-colrar, lQw to med income ($500-$750 a month).

f:'semi-.protessiopal (hospital technician, real estate
businesszuan)

g. Other

Remarks:.

[IF UNEMPLOYED, SCORE JOB STATUS AS DEPRIVED (1y, AND
4s.N.4;ROCEEp TO QUESTION ,.]

.

JOB STATUS
4

38. If pur boss had a special job to do, would he'mare fre-
quen y give the job to another_worker instead of you?

a. Yes [Score JOB STATUS as deprived SI), and proceed
to qUestion 39.]

b. No [I=robe for feeling ot importance,in interviewee's
job.]

_

*

Remarks:

c,

4

8 8 .

cit
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F. HOBBIES AND AVOCATIQNS

39. Do you participate in any leisure.time activities or
hobbies on a regular basis'which re not related to
church, ydgr job or other orga4zations?

a.. Y

;

s [Probe for type of activities.]

b. N [Score-HOBBIES AND AVOCATIONS as deprived (1).]

Remarks:
.

4

EDUCATION

40. ..ire you curre

a. Yes

enrolled in college?

No a

Remark;

,

41. Are you currently cnrolled'in a vocational-technical schOgl?

a. Yes b. No

Remarks: I.

42. What j.'s .the,highest grade of schooling you haveka-chieved?
. k

a. Grade [If lesd than 10th grade educat on,
sCore EDUCaTION as deprived (1).4I. 4

b. GED while in 'Mk:.

'Pc. GED in the free:world
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H.

43 How would'you compare youij place of residence to that of
your friends?

a."Prdir for sense of pride in home, yard, neighborhood.
-A.

[If interviewee feels he lives in an ufiderprivileged
area, score RESIDENCE as deprived (1).]

J.

4

_Remarks:

Do you belong to any clubs, phUrch vroups, or other organ-
-tzatiqa in which yoU actively participate?

a. Yes [Probe for type ct group and extent of activity.]

b. No [Score OTHER ORGANIZATIONS as deprived (1).]

Remarks: a.

CHURCH SCORE

45. Mcw ofteitdo you attend chui-ch?

*

Remarks:

Church Attendance

a

INTFRVIEWER,NOTE: On' the folrowihg inier-
personal iteffis, consid hethex the rela-
tiónsftps support so 'ially pproved behallior.
.Prequency of contact and ty of activities
engaged, in are-important in scoringtthese
items.

°
.
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FRIENDS.
.

1

-IF A'

46. DOOt 111ave cloSe friends outside' OP-your fainily wIroln .you

watd describe asl being concerneli aboUt your-well-being?.

4N. Yds [Probe for extent and direction of relationship.]

b. No [Score FRIENDS as deprived (1) .1

Repperks:

RELATIVES

47. Hol.4 would you describe.your relationship with Your relatives,
other tha your immediate family?

a. Probe or strength and direction of rolationshiPt

[If strong negatiVe relationship is detected, score-
RELATIVES as deprived (1) .1

Remarks:

M. PARENTS

48. How many of your parents are stIll liVing?
. _

.a. None [Score PARENTS as deprived (1) .1

_b. One or mote [Probe forbehavioralindThators of
,
affection or conce0 on the part of the arents;

no concern is sOecified, score NARENT ets

deprived (1) .]

emarks:

9 1

A-i5

4
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WIFE OiEQUIVALEITC

-49. Are you.tharried? '

a. Yes [Proceed to question 50.]

b. No, [Proceed to questOb

ReMarks:

50. How would you desc ibe your wife's' behaykor tbward nu?

a. Probe for behaviors of affection to determine whether
-the relationship is supportive. [If it is not suppor-
tive, score WIFE/OR EQUIVALENT as deprived (1)..] .

41
Remarks:

da!i

[IF MA IED, PROCEED TO QUESTION 52.1

friend with whom you can talk over1
51. Do ydrpave a female

yolir_problems?

a. Yes [Probe for spe ilOtc behavior.]

'N.

.b. No [Score WIFE/OR QUIVALENT as deprived (1):]

Remarks:

0. CHILDREN

52.. iDo you have any children?

}0__a. Yes [Pi.° eed to suestillon 53.)
o

4 s,
No [Score CHILDREN as depriVed -CI) and prO6eed to

questipn 54.1

Remarks.:

la

4k.

d

o, 9 2
A- 16..

141,
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woUld yOu describe your relitionshili with your chil4ren?

[Probe for specifi& behaviors of the children toward the
,interviewee. If behavior is lacking in physical affection,
score CHILDREN as deprived (1).1

Remarks:

P. FEAR

54. What seems to bother you most in your everyday ]kvin4 that
causes you anxiety?

[Probe for difficulties in coping w*th everyday problenW.
If anxiety is expressed about hisjob, 4arolee or abi4ty
to cope, etc., score FEAR as deprived (1):.] I-

4

Remarks:

VOCATIONAL PROGRAM EVALUATION

[QUESTIONS 55-63 APPLY TO WINDHAM AND POST-SECONDARY
tpAINEES.1

*

55. .What was Your original reason for entering the vocatibnal
class in which you were enrolled while at TDC?

4

a. To better myself by learning a trade

b. To get out of the fields

C. To get a tranSfer to anothersit

d. Other

e. N/A.,

Remarks:

9.

9 3

ot ,

'A-17
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56. Were you able to get the vocational training in the field _

you wanted while at TDC?

a. Yes

b. No

Remá

c. Didn't,matter
- .

'

57. Were the entrance requirements known and understood by
you before becoming a student?

a. Yes

b. No

c. N/A

Remarks:

410

58. After taking your Vocational Course, did you'want' to go
;into that frad6?

a.-- It made me want to work in that trade

b. 'It made me think about working in that trade

C. It made me want to work in the %Fade only as a
last resort

d. It made me not Want to wo4k in the trade

e. N/A I 16%-

f. Other 4

Remarks:

7

, .4

5 Do yoli believv,that your vocational instructor did, a grood
job of teaching?

a. Always-

d.4'Never

b. Often

e. N/A
94

A-18

. .Seldom

:4
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'Reinark.sit

60. By ,your definition of an
insttuctor:

tit

4. .

S.
instructor, rate your vodaii6n1

a. Excellent (40 b. Good

d. Poor e. N/A

Remarks:

C. 'Fair

-

61. Do you believe that the Correctional Officers raspectea
you more, or less, after you enrolled in a vocational,
dlass while at TDC?

a. More

Remarks:

- ,
,

62. .1)0 you believe, you have' any advantage ovei the ex-inmate
who did not graduate from a vocational althool while at TDC?

a. More advantage
# . .

v c,..No advantage. d. Less ' advantage l . N/A
-4.--- ,

b.;.40Some .adyantage

Remark-a:.

63: Do you have any stig4estions that, mightwimprove the Windham/
,Po§t.-pedondary Vocational training prOgrams?' (Probp fOr
apeCific recommendation dràWnrom the intervieWeen
expeiience4s..) 0,

Remarks:
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'?. 1

.
.

I. ,

[QUESTXONS 64- 68APPLY TO WORK FURLOUGH PARTICIPANTS,I,
,

_

64 . Why did you enVer the Work Furlough program?

a. To, earn money ,for my family

b. To get out of the fields

c. To/get a transfer to anotherunit

d. Other

e: N/A'
-, . e

I Reinacks: .

. .

vs,
-

,

' 65. How did yon like your Work Furlongh job?

a. 'Enjoyed . it very much

Jb.., It was all right

It was-better-pthan a prison job.

Was too hard
4 .

wasAaoring

ti

emark't .

feel hit, becaude yo4Lwere an ine, 1#0,p tlete.
ti*ted 410 ently ,from free world en1p1000eS'bY. your

.

'Se0010.sor?:
, .

A.
tftated the same% .;as. freelvorld trap1014.0'

b. --I.was:trerlitect better-than f iee-worid 6$11ploireed'

was -treate:d worse ihar4 frbb-wbrld employe

,

PlAelftau
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[QUESTIONS='!6 4- 68 APPLY TO WW1( FURLQUdH PARTICIPANTS'.

Why dld you enter talk Work Furlough program'?

a. To earn money, for-lny family
, ;.

.
b.'''. To get Out of the 'fields

:. 'To gOt 4 ,;tr'ansfer to another unit-,*
v=

Other'
e

jeA

-trkprnarks :

65. 0.5Hoy did yo* "..5rogr Wprk -Furlough

v

,
Enj9yed-,,,it very, much,

h. 74 Wats aj.i. right

%lag '4k)e-t6`-r7v,t44n

d. HIt v.is*, too, hard
.1

.

It was borin4

hated it
g. Other

Remark0:

,

pia. you :feel* 04tA-begpuAp Poil were:an inMate, you -Teere

treated differently from%freeworld;:eMpj.0yees. by-1024t

supervisor?

I wag 'treate4 the SaMe.. If :f r e ev9r ld feiuloyees,

" 4
WaS treated. bet'eer - freelaorld eMployeeP

I was .rea'ted Avorie than ' fre-wor ld, employees
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.

,

d Other

/A

ReMarks:

.1 t
I Oe

i k .,e

67. As preparation for rieturning to the free vior1d;1d0.yOu -.

believe th.at Work Furlough partic*pants .4ive an adVantage+
over inmates who do not take part .in the progralp0" 'w

-'

a. More advantage

No advantage

N/A

V. SoMe adVantage

Less advantage,
,

s

Other

c. d.

e. f.

Remarks:
s

What stiggestions could you.offer tp improve the Work

Furlough program? [Probe for spectfic recommendations
in light of interviewee's experiences.] ,

Remarks:

[QUESTIONS' 69-73 APPLY TO CONTROL GROUP.]

'69. Did you ever apply for any vocational training while

in/TDC?

a. Yes b. No

C. Other d. N/A

Remarks:

9 7

A-21
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70, . Do you believe that an inmate who receives vocational
training has an adyantage'over those who do not? *

a. More advantage b. Some a4vantage

c. No advantage d Less advantakge

e. N/A
4

Remarks:

. Other

p

Do.eyou believe vocational_ppgkam participants.are treated
dilferently by Correctional Officers from-non-participants?

4.

afVdcational trainees were treated better

b. Vocational trainees were treated-worse

c. Theep. Was no difference shown in oUr treatment

d. Other
/

e. N/A

Remarks:

72. Of the vocational training courses ayailable at your unit,
which 'one would you have preferred?

Remarks.;

73. What suggestions do-you have that might improve vocational
training programs in.TDC?

Remarks:

9 8
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74. [ALL] Based on your employment experiences since release,
what specific trades or vocations would you add to or
subtract from the.TDC xiocational training programs?

+ Indicates trades or vocations Interviewee would like
to see in TDC.

- Indicates trades or vocations Interviewee feels o ffer
little or no help to ex-inmates' employment potential.

REMARKS

0

9 9



www.manaraa.com

APPENDIX'S

TEXAS

DEPARTMENT OF CORRECHONS

DON E. EIRKPATIVICK. Ph. D.
ASSISTANT ISISPICTOS

. IN CHARM: OF TREATNICHT

TEXAS BOARD OF Mr. John Doe

CORRECTIONS 123 Any Street
, Anywhere, TX 77001-

H.H_Coffield
cuiirogia
itorkdale. Texas

James M. Windham
vire-moires/us
Livinnstun. Teams

1'. Louis Austin, Jr.
Sneretary
Dalian. Tessa

Lester Boyd
mambo.
Vernon, Texan

Mark McLaughlin
Veraher
Fan Angelo. Trams

RolOrt J. Bacon. M.D.
Member
Houston. Tessa

Fred W. Shield
Member
San Antonio. Tessa

L. H. True
Member
Wimberly. Texas

Joe V. LaMantia, Jr.
Member
We Aliso. Tama

W. J. Estelle, Jr.

Director

Huntsville, Texas 77340

s

Dear Mr. Doe:

The Windham School District is currently eOluating the
vocational training programs offered to ihroAtes'in the

Texas Department of Corrections,, and.wel nee4 1;'0ur coop- '

eration. We believe that the best judge of 4 program's
worth is the person who has experienced it, You Partici-
pated in the Windham welding 'program, and Ve would like
to know your opinion of the training you reCNAred. If
possible we would like to conddct a personsl- interview
with you at your earliest.convenience.to g01-4 this infor"
mafion. As wq recognize that your time is nluable, We
are prepared to pay you $10.00 for the 45 10141utes (approx-
imately) that the interview will take. Be ftstired that
your comments will be held in the strictest tlf confidence*
and our'sole purpose is the improvement of cqlr vocatie9a1

'training Programs.
)k-

Please fill out the enclosed ihformatioh spe%t /Ind return

it in the Postage-Taid envelope. When we t'eeive it, we
will contact you to schedule an interview At a tine ahd
place that is agreeable to you. Again, we'fitOsiie that
your help in this matter- wiil enable us to 'III/Drove the
programs designed to help persons prepare f°i. a'successful

return to the' "fiee-world."

Sincereli,

Vocational Field Representative
Windham School District

100
13-1

r.
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APPENDIX C

TEXAS

DEPARTMENT OF CORRECTIONS
W. J. Estelit, Jr.

ixector-
Huntsville, Tilos 77340

J

DON t KTRICPATRTCR. Ph. D.
ASSISTANT DIRECTOR

IN CHARM; 09 TRIKATMEMT

;TEXAS- BOARD OF

COttiliCTIONS' . -

H. It. "Coffield
Chairman
Rockdale, Texas

James M. Windhant
Viee-Chalentan
Livinigiton. Texas

.T. Louis Austin, Jr.
seerewr
ballade. Texas

Lester iijOyd
Member
Vernon. Telma

Mark- McLaughlin
, Nembei

San Almelo. Texas

Robert J. Bacon, M.D.
Member
linueten. Texas

Fred W. Shield
'Member
San Antonio. Texas

L. R. Ttie
Member
Wimbeis. Texas

Joe V. CaMantia, Jr.
Member
Muldlet.Timm

bit.'eJohn Doe
123 Any Street
Anywhere, TX 77001

Dear Mx. Doe:

The Windham School DiStrict is currently evaluating the
vocationally-telated prograMs offered to ,inmatesin :the

'Texas Department Of Cqxrectionsit and we need.yout cobpera-',
6.0n. We believ that the best judge of a programis worth .

is the person who'experiencedit. You participated in the
Wotk.Furloulk program, and we,spuld like to,know your
opinion of it. rf possible we'would'like ,t00.;conduct a
Terdonal interview with you at your earlies't convenience
tb ggn this/information. As we recognize that yOur tiThe
is valuable,.we axe prepared to pay you $10.00 for the

45 minutes (approximately) that the interview,will tak4..
Bp assured that your Comments will b;e held in' the strcteAt
of confidence, and our.sole Purpose is the improvement of .,
oux vocational programs. *

Please fill Out 'the enclosed information'sheet and return..
it.in the postage-paid envelope, When wg receive t,.we'
'will contact you-to schedule' an intervie0,at.a time and
place that is agreeable to'YOu. Again, we emphasize that .

your h lp ih,this matter will eh'able uS -to.improve the-.
prograns designed to help persciivt pr are foS a smccess.tul

retur to the "free world."

,-
°

:

Sin-cerely,

VocationalJ'ield Pepresentative
Windham School District.

101
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APPENDIX D

TEXAS

N DEPARTMENT OF CORRECTIONS
W. J. ,Estelle,

Director

Huntsville, Texas 77340

DON E. KIRKPATRICK, Ph. D.
ASSISTANT DIRECTOR

IN CHARGE OF TREATMENT

TEXASBOARDOf
.CORRECTIONS

H. H. Cyffield
Clsairrni&
Rockdale. Texas

jarlles M. Windham
Vice-Chairman
Livingston, Texas

T. Louis Austin, Jr.
secretary
Dallas. Texas

amtei&wd
Member
Vernon. Tegas

Mark 'McLaughlin
Member

.San Angelo. Texas

Robert J. Bacon, M.D.
Member
Houston. Texas

Fred W. Shield
stradier
San Antonio. Texas.

H. True
Member
Winitepev. Texas

Jfie V. LaMantia, Jr.
Membegv'
McNilen. Texas

1

Mr.,JOhn Doe'
123 Any Street
Anywhere, Texas 77001

Dear Mr. Doe:

, The Windham_SchoOl Distiict.is currently evaluating the
vocational training opportunities aVailable.to inmates

in the Texas-Department-of Corrections, and we need your.

,cooPeration. While we realiie that you did not receive

any such training, it is most important that we obtain

the opinions of a crcss-section of former inmates in or-,

der to determine the future directions of these programs.

If possible we would like to conduct a personal interview,
with you at your earliest convenience to discuss your

views of this subjeCt. Because we know your time iS val-

uable, we are prepared to pay you $10.40 for the.45 Min7

.utes (approximately) that,the interview will take.Be
assured that your comments will be held in the strictest .

"of confidence, and our sole purpose is the improvement

of our vocational training programs. 4

Please fill out the enclosed information sheet and return

it in the Postage-paid envelope. When we,xeceive it,;we
will contact you to schedule an interview at,a time and

'place that is agreeable to you. Again, we emphasize, that

your help in this matter will enable us to improve the

-programs designed to assist persons in preparing for a
successful return to the "free World."

Sincerely,

Vocational Field Representative
Windham School District

102
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0

APi3ENDIX E

/

!/
b- A

\4,t
CONTACT RESPONSE INFORMATI9N,SHEET

(Please fill, out this .fOrm and retUrn in the
enclosed envelope)) '

(a) Name
Mast) (First) (MI)

(p) Permanent Mailing Addregs
$ (Street)

, (City) , (State)

Telephone Ambcr
(Zip Code: )

(c) Status: PAROLE DISCHARGE (Cixcle One)

If you are in Parole status, please com-
plete items (d) and (e) below.

\Id) Name cal your pardle offiper:

(Last)

Address of your parol officer:
,,,,

103
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TEXAS,

DEPARTMENT OF CORRECTIONS
J. ptelle, Jr.
DireStor .

Huntsville, Texas 77340

DOM. E. KIRKPATRICK. Ph. D.
ASSISTANT DIRECTOR

IN CHARGE OP TRFATMENT

TEXAS,ROARDOF

OORRECTIONS

H: H. Coffield
Chairman /
Rockdale; Texas

James M. Windham
Vice-Chairman i
1.4vinieston, Texas

T. Louis Austin, Jr.
secretary
Dallas. Texas

LmWr 'Boyd

member
Texas

Mark McLauglIlin Sincerely,

Mr. John Doe
123 Any Street

'Anywhere, Texas 77001

.Dear44ri Doe:

Recently you we..._ k6 sent.a letter explaining our plans. for

.evaivating the vocational programs offered at the Texas
-Department of Corrections. ,

,

_ .

We would likevery much to see you and talk to you about

your work experiences and your adjOStment to the"free .

world." We are even offering to-04 you for our time.

Would you please allow .uS an hour to discuss., is subject?

As we stated earner: THIS IS NO HASSLE - JUST A CONFI
DENTIAL RAP ;SESSION .

.

i

Please ta e a few minutes and(411 out the form and return

.it tojis o that We-can set.ilpIpan'(intervieW time and place.

hte m be r

San Angelo, Texas '

Robert J. Bacon,.M.D.
Me mber
Houston, Texas

Fred W. tihield
Member
San Afltruo , 'ferns '

Trim
ititcmber
Wonberley, Temis

Joe V. LaMantia, Jr.
4 -

Member
Mt Allen, Texas

,

4P/

Vocational Field lepresentatiVe
Windham Scho istrict

104
. A
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.APPENDIx G'

TEXAS

DEPARTMENT OF CORRECTIONS
vv. J. Estelle, jr.

Ditector

Huntsville, Texas 77340

DoN R. KIRKPATRICk, Ph. D.
ASSISTANT Duanctost

TEXAS BOARD OF
CORRECTIONS'

IL H. Coffield
mosnaao
Rockdale. Team

James M. Windham
Vice-Chairmpn
Iisinsoloo. Texas

T. Louis Anstin,
Sermtallr

ANSas,Teitm

Le.ster Boyd
Member
Venion. Texas

Mart McLaughlin
Member
San Angelo. Texas

DI CHARGE O TREATIMIT

Robert J. Bacon, M.D.
Mesmer
RoustmkTmas

At

#

Fred W. Shield
Member. '
San Antonio. Texm

H..True
member
Wingsedey.Telm

Joe V. LaMantia, Jr.'
Member
McAllen. Txas

.Mi. John Ddre
123 Any Street

,Anywhere, Texas 77001'

Dear Mr. Doe:

Thank yOu again for yOur interest and illingness to help
us evaluate the vocational_programs at.the Texas Department
-of Corrections.

-

This letter is to inform you'that I will be conducting inter-
views in Hogston all day'Saturday, December 7th. I will be
staying at the Ramada Inn, 3815 Gulf'Freeway at-the Cullen
exit. The telephone'number there is 224-5971. Cali ne
there to set up an interview time. ,

Your coming in for an interview is Very-important to the
evaluation of our vocational programs, so 'please let, me
hear from you. Thank yod again forArour cooperation,
-and I will be expecting to hear from you.

Sincerely,

Vocational Field Representative
Windham School District

.105 .

G-1



www.manaraa.com

APPENDIX H. .

TEXAS

DEPARTM'ENT OF CORRECTIONS
W. J. Estelle, Jr.

Director-_

Huntsville, Texas 77340_

DON E. KIRKPATRICK, Ph. D..

TEXAS BOARD OF

ASSISTANT DIRECTOR
IN CHARGE OF TREATNFXT

Mr. John Dbe
CORRECTIONS 123 Any Street -

_AnywhereYTexas 77t1:-

Dear Mr. Doe:H. H. Collie ld
Chat:mean
Rockdale. Texas.

o.

James M. Windham
Vice-C hair ma' n
Livingston Tesas

T. Louis Aust.in, Jr.
secretary
Dall:u. Texas

Lester BoYd
menthe;
Venumr Te'xas

Mark-McLaughlin
Member .

San Angelo. Texas

..,
Robert J. Bacon, M.D.

' Member
Houston, Texas

Fred W. Shield
Me rebel'
&m .41mterMo.' Texas

L. H. True
Member
Wlmberley. Texas

Joe Y. LaMantia, Jr.
. Member
McAllen. Texas

-

We have yet to conduct an interview with you regarding:the
evalUation 'of vocational programs at TDC. .you filled out
and returned to us'.the torm that wp sent to You aild we took
this to mdan.that -you were willing to be- ihterviewed, but
you have not'cOntacted us wfieh we have been_in,HoustOn..

We would appretiate it'if you wguld call us COLLECT at thid..
number (123-4567.or 123-7654) to tell uS.that you wi31
cooperate with us or that yOu now desire'not to be'inter-.

Wheh you call.this
,then we cap set,

ot at any time'yOu
get off'work.

yiewed.'
Mr-

, any date
when you

Ilumber ask for M. .. or,
up an interview with you on
wish,,to.include the e'venihgs,
.

- 131ease let us hear from yOu one.Wayeor anObler,

Thank you.,

Vocational Field ReprdSentative
Windh4MSchoollaistrict-

H-1

0
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WINDffAM SCHOOL DISTRICT VOCATIONAL'
FOLLOW=UP , .,J

4 primary.objective of the 1973 FpllOw-up P.roject, as

repOrted in t16 Final 11.?.1pwort1,' was the development of a system,

to perform continuous follow-up on vocational program-trainees.
"

This systeai was utflized and measured fbr effectiveness

during the peHed covered by thi port in Order to furthe1 r

cbiaply with the Texas State-Plan for Vbcatibnil Education-

which calls for tlie 'maintenance of regular follow-up procedutes.?

Methodology

a

In order to provide the.most information'possible on

. ,

Nehich to meaSure theeffectiveness of the follow-dp system,
, .

procedures were devised which could be utilized.on a ContinuoUs .

-

basis throUghout the life-of the Windham program.

Approximately ninety days following the releaPe.of a'

I-.

;

Windham student, a questionnaire identical to the post-releabe

Questionnaire used in 1973 yas mailed to the sp6ject student

.

meeting tke cuirent criteria for fO11Owl7up., (e.g. completed course;

-awa,rded Certificate ofikchievement, did.,not complete couisev but

4

I. '
1Windham School Distric.t, Texas Department of' Corree- 6

tion Vocational Foliow-up Project of the Windham School District '

in the Texas Department of Corrections. Huntsville, TOcas:
Wilpdham.School District, 1974.

Texai Education Agency. texas state Plan forAilka-2

-tional Education. Austin,.Texas: Texas Education Agency, 1974,

.pp 43.

Alc
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has saleable skill)... .Aiding demonstrably in the facilitation
4

of this task:was the Master,Vocational Student.Listing .(MVSL).

"This computerized system supports:both ah active file of

nt students and'an hist al file of all previous students.,

'fhrough ifiterfacing-dapabi, J with the Telas Department of

Corrections' Inmate Tracking System, the MVSL allows easy 4nd

accurate detection of student status relative to parole, dis-
4

Charge, re-incarceration on subsequent conviction, or parole

revocations.

Definition of Population

The total number f graduates and non-graduates in the

current study Was 630'as of December 31, 1974, which was the

cutoff,point'for the study. Of this total, 32 were released

hi, bench warrant:for return to courts. These sUbjects wer
40 '

not included in follow-up due to the possibility of their

.ultimate return to.the Texas Department of Corrections. If .

indeed their appearance in a court hearing resulted in release,

they would then be 'the subject of later follow-up efforts..

Twenty-two of the subjects were re-incarCerated in TDC

prior:to collectiOn of data, and 52 were determined to be,.

either absconded from parole supervision or in local jails/

on addftional charges, pending trail. Addresses were eXhausted

on 48 subjects and wibhout extensive jirestigationcould not

be located for follow4up.

Revonse Rate

Questionnaires were returned on 213 of the 476 possible

109
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-

4

respondents. This resulted in a 44 percent response rate.

'Compared ..to the 1973 esponse rate of 54 percent of contactable

students, it would appear the developed system will produce

viable results within anticipated parameters.

Analysis of .the Data

Experimental Variables

Certain experimental variables from the-1973 study were,

selected for analysis. These variables were arranged into five

major categories which were: (1) demographic; (2) training;

(3) institutional; (4) post-release adjustment; and (5) attitudes

toward Windham Vocational drogram. Table 1 depicts the selected

variables chosen.

Representativeness of Sample

As shown by Table 2, the 1974 sample did not differ apprecia-

bly from the 1973 sample with regard to the demographic variables.

Again in 1974, as in 1973, one significant difference appears

in the training variables, as shown by Table 3. The student whe

has completed the course and recieved a Certificate of Achievement .

is more apt to respond to follow-up inquiries. The ,data indicate

an increase in the participatiOn of students in the Reality

) Adjustment Program, (RAP),.as shown in Table 3.

The institutional variables selected for comparison are

shown in Table 4. The 1973 project was directed toward making

more data dvaiTable to the Board of Pardons and Paroles relative

to the rehabilitative involvement of inmates in a Windham voca-.11-

tional program. Data indicate there to be a slight increase

110
68
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in students released via parole during 1974 as compared to subjects

analAYzed in the f973 project. 4

'Also, as indicated by Table. 4, little has been,done to

utilize Win( dham vocational trained stPent/inmates in TDC job

assignmgnts after dompletion of their training.

Post-Release AdjuStment

One major Tactor in any program is its relai ) to the
111

reality of its goal§. Table 5a indicates response to a percep-
1

tual question askialg for a judgement on the part of the respon-

dent.. The student was, aked to respond as to whom he Telt was

responsible for the acquisition of his first job upon release':

Several respOnses were possible, and the 1974 data correlate

with 1973. However, there appears to be a slight increase
4

in the "Self Only" category; Comparable -ates exist in

virtually all other categories.

Responses seem to indicate, as shown in Table 5b, a slight

dedrease in the student returning to his pre-TDC employmeht

upon release.

Table 5c would tend to indicate a higher rate of unemploy-

ment among 1974 releasees tizan tlfie 1973 study sample. However,

there does appear to be a decrease in mobility between jobs, wit.

over 54 percent of te 1974 sample having only one full-time job

compared to approximately 31 percent in

___Liata_72,14aulzi_LacLicarte__Aci;,_-.4e_ in

of specific tra'ining in post-release employAtent: 'Table 5d would

even indicate an increase in-non-training related job partici;pation

in 1974.

- 111
69
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)

, Table 5e shows little change in the student's perceptlon

of why he is not employed in a fraining related prOfession.

Data in 'Table 5f would indicate an appreoiable increase

a

in the percentage of students Who feel the lack of proper

tools hinddrs their employagility:

Data in Table 5g show a mar4ked increase in'the disclosure

o: nrison experience to the employer. RespOnses in the category

indicate to some degree the viability of the RAP program,

which stresses disClosure and honesty with employers.

Table 5h shows a considerablq' decrease in current traidning

related employment of Oindham program trainees, and.an increase

in dicferent empl,,ym areas rom heir training. Emi(toyment

le t revlin fa co fant, however, wit over.

80 t e yindhL A p -ainees who responded having

1 prc t ve, wa imn j

7ation Ler in At, again,proves a le thap

desi4ci alternat,ye tc, the .(i trainee, as ind ted in

Tabl,: 51. F. per 2nce in t1 )1 sv.t7up process indie'r,s the

more,prossin .,c, A 1r.sr't 1 het education. )f ;he

aect!':si .m1 d in incom- p icing job, gi9st respondents have .

in(H, ite (. a de!; re to . cr-(( e their skill level, but not, many

ac l :)ring The desi e 1 truition through formalized educa-

ti t

Again in 1974 as in the 1971 study, the greater perceTie.AVV--

of xeimpased inmates return t the_.A: county of conviction after

release. The data would ten to indieate'a slight,treild in ple

'oppelsite diteCtion, but only ,A longitudinal analysis will reiyeal

, 4Y_
the accuracy of'this,index'.'
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While over 71 percent of the 1974 sample and'over 68

percent of the 1973 sample returned to their oounty of

conviction after release, over 67 percent and over 66 percent,

respectively would move from their present location for.a

better job as shown in Table 5k:

Attitudes Toward Windham Training Program

Table 6a indicates a slight shift in reasons for applying

for a Winham training class. Comparison between'the 1973 and

1974 samples show a significant increase in'the category of

parole consideratioh as a pi:ime motivationalactor. Analysis

of longitudinal da-t may tend to support the crease as

training becomes a ;reater fac7:or in aarol.e cosideration.
'

Data in Table .3 would iniicate no signiUtant change

in t-le 1974 sample cls to se,_ec-ion procedures.

However, a direct resu_t E the 1973 project was a re-
.

direction of screening and 'e..._e_ction techniques with emphasis

on realistic selection methods. Data should reflect this

chancre in future follow-up

tespondents w.-re almos- evenly divided in their perceptions

o: le adequacy of equipment, tc,j1s and vocational skills; as

ref .cted by Table 60,

The 1974 responses differed Sharply with those of 1973.

No appreciable-changes within Windham SthO61Distrigt couid

e ascertained which would have accounted for.suc disparity

in the data.

If further follow-up studies should,require tfhese
p.

there should be a'More delineating question,used to evokt a

response. 113
71

- :-44-
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It is felt the 1973 sample may have been aided in,this respect

due to the fact 113 respondents were interviewed f3-to-facQ
0 .;

r-
and the responses could have been bihsed by intevONer

explanation of the question,

A Again, in 1974 as in 1973, the vocational.inyttuctor
'

4
proves-to be a.most valuable asset: .5o the Windham Akeational

'program. Table 6d, 6, and,6f all show the 6tudelit perception

-"V
of the.relationship existino between he andohis ititnictor to

be at the highest level.

An overwhalming majority of students responded favor

of the instrUctor'in the Windham wogram.- Table 'of _ndicatez

the value of the.vocational instructor to tne rehOb& iitative

impact of vocational training.

CONCLUSION AND RECOMMENDATIONS

miaetmization of Response

if any data acc ired through a follow7uo syscek Are to

f a significant Ale in the areas of administraCiVe decision

making or viabill7., of training programs, a conced effort

x-must be made to increase follow-up participation 0. released

trainees.

During 1974 pre-conditioning for follow-up Os a primary

program thrust. Integrated within the Reality AcOANtment

asl

,
Program throu4h use of brochures and mailouts, an0 U/ith persovAl

visits to the various classes, the follow-up 6roc" was expried

and outlined !-_o the trainees in an effort to minitoie the
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s
negative response. J`

Howeveri it Would appear pre-conditicining'alone is not
A

- a realistic enough solution to the negative association the
,

,4 4
released trainee holdsfor the benal institution.

. P
. sNcapitalkzation Must,be exercisea upon the relati nship .'

_

betyeen the student'ana hi inrnot 4pn

with Ehe statistical' eviut2nce wriich,Wbuld tend ta ir_:._LcaEe

the depth oflpotential thp vocational instructor might have
4

,

dialter post--e .ase beihavior, it should merit tne consideraticr
.

,

4,

for permittting a ncrease'in ___he freedom of post-rc ,.lase

4'.
,

,

contact between ns.:,ructor an( Audent. A
At the presen time, Institutional gUideline

any relationship between staff and the released inmate:
4l

However, one car .3nly assumekaL thi,s pOint th re snould be-

some-intr-vase ir follow-up rclsvOnx.e ONr(
4

condnteci--by 11 inAructor himel ratht_r than au_an ancilliary

function )f the. vocltionAl 4.brtmeint'" "----
4

, Recommenc _ion The ongoinq follow-up f the vocatitnTl Itudentdi

of Windhap Scho( t District should continue to be conducted

through t-e v0 4 tionaf depattment with t_L,2 following change

-in proceft:res:

I. Initial o:mtaNr.- etters to students4ill beJ

prepared for ind vidUal signature of the

vocational instructor, if available.

2. Through 'irector of the Texas Department 3f

Corrections, variance to the present.rule of "no post

releav cOntact" be allowed in the instances of instructots

A



www.manaraa.com

and trainees within the,vocational programs c TDe.
" ,

These, recomendations would greatly enhance the kela-

tionship between student And instructor.j.n areas of further
..,

.

, training and eMD1oyMEnt opportunities wi. ill'instrur-

10'

.

S444 Ma), be A,110. zial dUerto 10.6 .pecific contact.and exposure
.

Skill:

Utilization.of Training

As evidenced by the data provided in both the 1973 and the'

current study, past efforts on the part f the Texds _epartment
I

A

of Corrections to utilize vcicationally trained Windham stuaents
0

in its .proauction, industrVa''L or maintenance,operaticms have'

-"Nbeen:less than deairable: Remedies to this problem are currently

under,way with the increased cooperation which exists between-

the Bureau of Classification', New Construction Diviiion, Business

'Division (Food Service Department), -Industrial Division and the

Windham School District vocational department.

Indifsations are that with the implementation of the Inmate

Joh Management SysteM utilization of vocationally trained Windham

students should be greatly enhanced.

RecommendatiOn. Every effort should be made by all,Divisions of

the Texas Department of Corrections to utilize vocationally-i

trained inMates on a first priority basis for filling vaca4cies

'vocational training skill areas.
A

This would allow a greater amounf of desirable ds-on"

'experiences priOr to release from TDC.

74
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0 .

Vocational Training and Recidivis .

Using .sPondi. iltei-h, 3f measurement both the 1973
. .

folMow-upStuay AiLd Ihe c, ent_ studyshoWed a significant'
.

,.

drop Ln recidivism.for the Windhams,-)cational. student as com-

pared' ',) the general TDC-po ulatiOn

elle
.-...-
could be conclud d4 therefore,' certain factors within

voca-____onal training tend torecluce recidivism. Specific dsola-

tion.s of these variables become. xtremely difficult when there

.exists so.much disparity in comiona_ity of causation of.crime.

However, the data contained i4 this prbject's findinas wouicl

indicate more actors than skill training alone exists for the,
4

inmate in vocatlonal

Not all information received from vocational students,

-an be reduced tr data for statistical 'study. Where commentis

wer- evoked as responses tc questions, they ranged from "mone",

to complete evaluative recommendations for program change!.

A --arqe majority of students place a ppsitive value. on

4he Reality Adjustment Program. This 18 Week program attempts

to bring for the students' use thp cognitive(knowledge) and

affective(feelinc) aspects of employment. Many students respon-

ded on the relative merit 'of program content to post-release.

suc"&,ss.

program,. b: ."S focus on desired behaviors for Post-Release

success. JI,welver, experience.has.shown certain problem areaS

ex_st in a Jtal implementation Of the Reality Adjustment
,

Program wit-in Windham School Distr).ct.

"
117
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e

R&comme,dation, Windham.School District, in coopation with

the Assistant Direcotr of,Treatment,'sliould cOnduct a staff

Workshop for TDC unit educational dOnsultants and/or designated

MP

unirepresentatives of Tipp units supporting Windham vocational

programs to familiarize them with program content, set poli2y

,for implementation, and establish program guidelines for th,1

.Reality Adjustment Program.

Since a stated goal of the Texas Tiepartment of Corrections

is the attempt to rdhabilitateothe public offender, cOopera-Aon

must exist between everyone responsible fot that goal.
14,

118
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TABLE-1

ategories of Expetimental Variables

1

Category . Variables

Demographic
,

Sex, (Male, Female)

'Race/Ethnic Group (Chicano, Black, White)

Age (Under 20, 20-24, 25-29,30-34, 35-39,
40-44, 45-494 so ancl over) 'N%

Intelligence"Quotienf

(Educational AOhievement-Level

Marital Status (Married, Unmarried)

Highest Grade of Academic Education Cdmpleted

Training Student Status (Graduate, Non-graduate)

Year Completed (Calender year student'left
, vocational class)

Training Hours (Total hours of vocational
training received)

Training Location (Unit of TDC where train-
ing was received)

Training Class (Course of vocational edu-
cation

Reality' Adjustment Pro4ram (Participant,
Non-participant)

a thod of Release Parole Dischar e

Post-training TDC Job Assig ent (Related
to training, Differenttfrom Training;
Release4 prior to job aspignment)

119
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TABLE 1 -- Continued

.,Category ' Variables

Post-release
Adjustment

18'

Employment Situation

Placement Source Of First Post- aSe JOb

Relation of First Post-release Job.to Pre-
TDC Occupation'

Number of Fullrtime Jobs Held'Since Release i

Number of Training-Related Jobs Held Since'
Release

Reason Not Working in Training-Related Job

Reason Not Hired b Employers in Related
Jobs

Employer Knowledge of Record'.

Current Employment f Samples.

EducatiO al. Situation

Currently Enrolled i College

- Currently Enrolled i Vocational-Technical
School.

Community and ReCreational SitUation
'

After Release, Returned to County of Con-.
viction

Consider" Moving to Another Town

Attitudes
Toward Train-
ing Program

Reason Applied for Vocational Training

Ability to Get into_Preferred Course of
Training

Adequacy of Equipment, Tpols, and Vocational\
Skills

120
78



www.manaraa.com

CategOry

\TABLE 1 -- Continued

r

Variables

Attitudes
, Toward nain-

ing Prog(kam

Instructor's Tratment of Student

Overpll Rating of Instructor

Individua1)Ba4 Most Positive Influence

121
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TABLE 2

Description of 1970-1,973 Community.Follow.-up.
. Sample Compared with 1974 Follow-up

Samples by Demographic Variables
.

. Demographic

Varigables

1973 Sample

Number-1 Percent

1974 Sample

Number, Percent

Total

sex .

. Male
Feq,ale

Race/Ethnic
Black
Chicano
Indian
White

Age
Under 20
20-24
25-29
30-34
35-39
40-44
45-49
50 and over

Median

Intelligence
Quotient

Mean
S.D.

406 100.0

376
36

91.1
8.9

1

158 38.9
50 12.3
0 / 0.0

198 48.8

1 02/
183 45
123 30 3
41 10 1
25 6 2
13 3
12
8

, 3.0
2.0

25.4

Low High
47 14t
95:4

213 100.0

188
25

438.3
11.7

93
2-7

2

91

43.7
12.7
0.9
42.0

5

105
55
30'

6

7 d.

2

2.3
49.3
25.8
14.1 .

2.8
3.3
0.9
1.4

15.1

Low High

J
50 r 121

9 .4
14.6

a
Educational
Achievement

Mean

Marital Status

Married
Unmarried

Highest Grade
Completed'

Mean
S.D.

Low, High
3.2 12.0

7.4

350a 100

149
201

42.6
57.4

Low High
3 14
10.1

Low
4.7

High '

12.0

213 100

37
176

:Low

1.8
GED in TDC 130' 1 37.1:

17.4
82.6,

Hiq,
1 12
9.4
1.7

67 1 :31.5
uLess than 406 because data unavailable on 56

respondents.
12 2
80 ,t(
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I.
TABLE 3

4

,Description'of 1973 Follow-up Sampie
- Compared with 1974 Follqw-up Sample,

by Training Variables

,
Training 1973 Sample

.

1974Samplé*
. Varial4eg' Number Percent NumbOr Percents

I. S
T6t4l 406. 100.0 213

- ,

Student Status,
.

,

,,N *

ComPleted Training, e

, Certified 335 ._ 82.5 184 86.4
'Incomplete, Has'
, Saleable Skill 71 '417.5 29 13.6

-
'Year Completed'Training -

,

1970

(

25 6.2 0

,

- 0.0
1971 , 73 18.9 10 '4.7
1972 . 165 40.6 21 .9.8
1973 \ 143 35.2 82 38.5
1974 \,- ,- 0 0.0- 100 ..- 46.9

. Low High Low High
Training Hours _ 116 1539 187 1658

. Mt:4n 724.8 768.2
S.D. 195.5' , 195.4,

,
.

Training Campus

. Central 22 5.4 %7 3.2
CIemelqs 11 2.7 20 9.4
Darrington 5 Y 1.2 5 2.3
,Eastham 8.2 0.2 38 . 17.8
tllis 13 -3- 2 - 8 3.8
Ferguson 164 40.4'.' 72 33.3
Goree 36 8..9 25 11.7
Huntsville 6 1.5 0 0.0
Ramsey 5 1.2 4 1.9 -
)R.'nne , . 62 15.3 34 16.0

,

Training Class,
.

-

Hort:iculture 0 0.0 3 1.4
Home & Community; . 0 0.0 4 1.9
Plumbing. 0 0.0- 1 0.4
Farm Equip. Repair 10 ,2.5 0 0.0
Floriculture 13 3.2 9 4.2
iVipc. Office Educ. 13 3.2 t 4 1.9
Refrigeration & A.C. 19 4.7 15 7.0

s- p.

'81 123
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,

TABLE,3 -- Continued.

Tiaining
Variables 'Number

1973 Sample
Pei.cent.'Number

1974

------i..--

Sample'
Percent

Total . 406 100.0 213 100.

Traininq Class (Cont.) .

Appliance Repair 8 2.6 9 4 .2
Auto BOdy Repair 3% 7.4 17 , 8.0
Auto Mechancs 19 4.7 ' ,13 6.1
Auto Spectalization 7

*.
1..7 4 1.9

Building Trades -29 7.1 15 7.0
Masonry 7 1.7 5 2.3.
Interior Finishing ( 10 ..2.5 3 1.4 ,

Drafting , ,31 . '7:6 P. 11 . 5.2
Electric Trades V' 18 . 4.4
Vocational 41ectronics' 13 3.2 ., 5 2.3-
Radio &,TV4tqpair 28 . 6.9 5 '2.3

, Machine Shop .0 1 '-0.2 6 2.8
Sheet Metal 13 3.2 5 23
Welding 19 4.7 20 9.4.
Barbering 0 0.0 k 4.2
Cosmetology 10- ' 2.5 5 2.3
Commercial Cdoking . 18 4.4 7 3.3
Meat Cutting ,1 11 2.7. 10 4.7
Small Engine Repair , 22 5.4 10 .- 4.7
Upholstery Repair 26 6.4 4 °. 1.9

25 6.2 T 3.3,Cabinetmak4ig
Industrial Co-op 6 1.5 '0 0.0

Reality AdjustMent
!

.

_ .

.
,

. ,
,

Program _

- . .

Participant 167 41.1 154 72.3"
'Non-participant p3 45.1 59 27.7 .

Unknown 56 13.8 0

v

12

82.,
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44'

TABLEA'
.

.,

V-
,..

Description of 1973 Follow-up Sample
-Compared with 1974 Follow-uP-Sample,

by Institutional Variables .,

Institutional
. .

Variables

1973: Sample 1974 Sample'

_Percent'Number Percent, NUmber

..10.

Total. - 406 100.0.? ,213 '

Met4pd'of ReleaSe

,Paro le

17 Discharge

Post-TDC CI

Related.-to

Different'

Released

:UnknOwn

.269

1371,.

66.3

33.7

162

51

76.1

23.9

ASs*gnmen

rairiSb41, 94

154

116

42

12

83

23.2,

37..9 .

28.6

10:3

42

153

- 18

19-.s7
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0.4

TABLE --7)4

3-jurce if Fiz. T 7t-reLE:ase j b

Plademe !

Source
1973 ..-F-anple 1974 Sample

Number -rcent' Pumber Percen7.

1 1
Total- 456a OC.0 235

a
1'0.0

lindham

Friend
Self Only
Former Emplbyer
Other
Unknown

11

124
' 67
109-
25
34

L.4
E.6

.27.2
14.7
23.9
5.5
7.5

12.2

5

18
64
35
86

13
0

2.1
7.7

27.2
14.9
36.6

.9
lir- 5.5

0.0

aMore than 406 and 213 because students could respond
with' more than one source'.

:

8

TABLE 5b

Relation of Post7Relegse'Employment
vs.oPre-TDC-EmplOyment

Relation
.0

. se2

1973, Sample 1974 'Sample
NUmber Percent Number -Percent

. 1
.

Total 19161.',. 100.0,-7 194a .100.0

RelAedP

--.. '-'Differerit
.,

68

123

35-6 '

64.4

53

141

27.3
,

72.7

19x,

aless than 202and 213Hbec4use some hd,never worked

since release'.
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TABLE

Nvi=er of Full Time. Jobs eld;Since Reledse

-mber;

-

1973 Sample
Number Percent'

.1974 p1e. .

Ntunber 7- =3 rcene

350a.

' Mor,17.-1. 3

44

68

5.4

30.9

31.7

12.6

4 ° 1.9

than 406 because datunavailable on 56 resporldents.

3

,TABLE.5d

qatirm_ RelatedtJobsHeld Since Release.

1973 Sample

Number- Percent

Total
,

350 100.0

Z.

3

More 3

205

.99

31

I 9

6

58.6

.9

2.6

1.7

213

147.-

54,

8

1.

4 ,#)

1914 Samplei

'Number! Percent

100.!0

69.0

25.4

3.7

1.4

0.5

Leaa= than 406 because data unavailable on 56 rppondents.*

127
85
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-

TABLE .°5e

Reason Given for.NOn-4=ployment
in Training Relatef Field

r
e G

k

1973 Sample 1974 Sample
Reason

, Number Percent . Number Percent

:

Total 237a 100.0 17E 100.3

.

C,
c- ,,,-

Did not Like- 10 4.2 6 4.6
Tried but EmplcveFs

Won't ,Hire' / 41 ' 17.3 20 11.4,
No Related Work in
'the VicinIty .

-
. 41 17.3 37 21.1

Not Enough status 0

in Related Fiild' 14 5.9 6 3,4
Prison Record . 11 j

. 4.6 13 7:4
')ther Work is Easier 20 8.4 1 0.6
--Ao Tools 10 12.2 213 14.9
Need Refr4'Sher Course g6 23.6 1 24 13.7 ,

Not enough training 0 0.0 ' 15 '8.5
Other Reasons 15

,

6.3 25 14.3

W

a
.

Less than 406 because data unamai:a.:::= on4169 respondents.
/-

b
.

,

Less than 213 becAuse some had ne-zr worked or had held
,

part-time jobsAsince release.

12 8

86
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TABLE 5f

Reason Givw 7or. Not Being
in Training Related Fie__

.

'Reason--
1973 Sample .:_974 Sample

Number Percent.- Number PerCent

237a : 100.0 175b 100.0

No Openings 36 15.2 26.. 14.8
Age Limits 2, 0.8 (1.5

Not Enough Trainin
?4Criminal Record 15

4.6
6.3

8 45
6.2

Not Enough Training , 32' 13.5 12.0
, No Response 8.4 3 .4.6
Need-Tools to Get Job 13 5.4 :5 14.2
Haven'7. Tried -83 35.0 34.4,
Ha7a Worked in Field 10.5 '14 8.0

.aLess tikan 406 becalise data unavallahe

bLess than 213 because some
. part-time jcbs since release.

on .165 respondents.

had-neve= worked or haL

.TABLE 5g

Employer Knowledge of Record

Em=loyer

Knnwledge

1973 Sample

'Number'

1_974 Sainr-e

Percent Number

1-otal 350a0 100.0 213 .0

So

Don't-R=1u

No Response

186

86

. 33,

45

52A 132

24.,E

12.9 49

17'

52.0

-.0

.0

22.0

aLess than 406 because data unavailable.7

I. 215

87

6-respondents.
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TABLE'th

Clirrent B4loyment of Samples

Curren- 19701973 1474

Numbek Percent Number Perceni

Total. 406 1.00.0 213 109.0

Related Field
Training 134: 33.0. 38 17.8

D.:_fferent
f--

181.. A 44.6 125 58,-

Unemployed 91 22,4 50 23.5

TABLE 5i

Post-Release Educat4--,nal Data

1976-.L97: 1974

Number Percent Number Percent

350a 100.,0 213 100 0

217.

YeE

Nc

8

342

2.. 3.

97.7

7 ,

96 7

In Vc_. Tech.

Yes 14 _ 4.0 ii
No 336 96.. 0 202 34.,8

In 406 because data unavailable on t6 _3pondents.

13CL
88.
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TABLE 5j

126^._ zrr to County of Conviction

Adjustzlen-

Varia:.

/ 19 7 3 S ample 1974 Sample

[Number Percen:

2024 100:1

Number

2 31

Percent

100.0Total

Yes

'No

139

63

68.

31.:

1E2

61

71.4

.28.6

Less than 4C ecause ta-Ea unavaiAb1e on 204.resPondents.

Ae.

TABLE 5k

Aobility Emplcrmen-

I19-:

Number Perzn.z

202a 101

134'

68
A

66 .;

33.7

.74es-- -than 5 because data

131

,

ru

1974 F. tip

Ii-amber 1- rcent

-2.13 0'

144

69

67..6

Z2.4

on ... - respondents.
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Ron
TABLE 6

Given fc.:-.. Initial Application
(to !."._-_-a:,-ning Program

To Learn A Tm-a=a'

To Get Out _1-f Worh

Tc Get A

To Parole Ea=lier

Other Reaizon

1

1973 Sample 1974. Sample

Liramber _Percent NuMber Perdent

.'99a 100.0 286b 100.0

309 77.i° 197 .68,9

43 9 24 8.4 ,

l'3 1.0

36 49,. .17.1

13 .4.5

aData avai-labia f:-..bm _50 responr-2;
.:respond with than Das :-eas.

Nobre tha,- 21: beLb.o-..e $uh e
than one raas_

T1E 6b

sub eCts could

respOnd with more

Selectbor f= Desired. T- Jgram

Re-caL 7 ,=-1=c.

Cours&.,

73 Sam:-...ie 1974 Sample

-";'=Der Pe Number Per Cent

213 100.0

-fes

Ao

75. 165

,48

77.5

22..5

a unable'on.56 respondents.Lesz than 406 data

90
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TABLE 6c

Adequacy of Equipment, Tools
and Vocational Skills

, Adequacy
1073 Sample

Num;er

1974 Sample

.iTercent &umber Percent

.Total

'Adequate

Tnadequate

11?
r

100:0 213 100.0

/97 85.8

14.2

108 .

105

50.7

49.3

a ,
Less than 406 because data unavailable on 293 respondents.

b".

TABLE 6d

Instiuctor -TreaVnent of Student

'Treatment:
, 1943 ample 197-4

Number -Percent Numb

PaPple,,

Peroent/
/

Total 350a 100.0 213

-Straightforward

Unfair

336

14

96.0

4.0

195

18

aLess than 406 because data unavailable 56 responden s.

91
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,TABLE 6e

Overall Evaluation of Instructor

1973 Sample 1974

Number
.-

Percent °Number PeFcent,

Total 350a 100.0- 213 100.0

Excellent
Good
Fair
Poor

127
56
16
3

596 0
29.6,

.

7.5
3.3.

62.9
27.7
7.9
1.5

127
63
16_
7

aLess than 406 because data unavailable on 56 respondents.
-

TABLE 6f

Most Influencial Person on Student

:Category

Totai.

Unit Warden
Chaplain
Correctional Officer lit

Windham Voc. Instructor
Windham Academic Inst.
Psychologist
Family
Other Inmate
No One

1943 Sample 1974 Sample

Number Percent Number 'PerCent

326,a 100.0 347b 100.0

4 1.2 2
9.8 31 8.9

6.3.35 .A0 10.7
109 33.4' 145 41.7

14.4 . 44 12.6
0 0.0 5.. 1.4

16 4.9 10 2.9
47 14.4 ' .47 13.5
36 !11.0 41 11.8

aD°
iataavalable from 258 respo tn s; subjects could

respond with one or more categories.'

More than 213 because
one.or more categoriies.

tl

[.

respondents

92

could respond with
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e.Jois
BOARD

OF

CORRECTIONS

TDC

DIRECTOR

ASST. DIRECTOR

FOR

TREATMENT

visa;

SUPERINTENDENT

FOLLOW-UP
JOB

PLACEMENT
MEDIA

VOCATIONAL ASST.

ADMINISTRATOR

VOCAT ONAL

SUPERVISOR

VOCATIONAL

. COUNSELOR

PRINCIPALS'

ASST. PRINCIPALS,

,ur

r CENTRAL

UNIT
CLEMENS

UNIT

DARRINGTON

UNIT

EAST HAM

UNIT
ELUS

UNIT

FERGUSON

UNIT

1GOREE

UNIT
HUNTSVILLE

UNIT

RAMSEY

UNIT
INNIMIdIy

RETRIEVE

UNIT

WYNNE

UNIT

MOUMIN 'VIEW

(PRMSED1
DRAFTING

WELDING

I,

BABERING

BUILDING TRADES .

ORAFTING

ELECTRIC TRADES

MASONRY

PLUMBING

IpAtri REPAIR

AUTO MECHANICR

WELDING

APPLIANCE REPAIR

AUTO BODY REPAIR

AUTO MECHANIC

BUILDING TRADES

ELECTRIC TRADES

FARM MOMENT

INTERIOR FINISHING

MASONRY

SHEET METAL AUTO BODY REPAIR

AUTO MECHANICS

BUILINNG TRADES

CABINET MAKING

COMM. COOKING

MACHINE , SHOP

MEAT CUTTING

RADIO G IV. REFAIR

REE ,1A AIR GOND,

REPAIR

FLoNcuLTURE

AGE. "
HOME Ei COMM/NTT

CO9AETOLOGY

HORTICULTURE

KoRiouvRE
iCi

AUTO BUOY REPAIR

AUTO MECHANICS

AUTO TRANS REPAIR

GRAPHIC ARTS SMALL ENGINE

WELDING

ELECTRONICS.

RAP RAP RAP RAP

11,

RAP RAP

Ar

135
13
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TABLE 3

DescriOtion of 1973 Follow-up Sample
Compared with 1074 Follow-Up Sample,

by Training Vailiables

iraining

Variables
.1973 Sample

Number Percent
-1974 Sample

litinber Percent

Total 406' 100.0 213 100.0

Student Status,

Completed Training,
Certified

Incomplete, Has
't/ Saleable Skill '

335

71

82.5

17.5

, 184

29

86.4

13.6

Year Completed Training

, 1970
1971
1972
1973
1914

1BK,)aining Hours
Mean
S.D.

10----

4Training Campus

5 6.2
73 18.0

165 40.6
143 35.2

0 0.0
Low High'
116 1539

24.8
fg-§:5

Central
Clemeni
Xorrington
Eastham

S.

Ellis
Ferguson
Goree
.Huntsville
Ramsey

nne

!Ma

0.

10
21
82-

100
Low
187

.2
195.4

0.0
4.7
9.8
38.5
46.9
High
1658

22
11
5

82
13

164
36
6

5-
. 62

5.4
2.7
1.2

20.2
3.2

40.4
8.9
1.5
1.2

15.3

7
20
5

38
8

72
25

4
34

3.2
9.4
2.3

17.8
3.8

33.3
11.7
0.0
1.9

16.0

Training Class

Horticulture
Home & Community
Plumbing
Farm Equip. Repair.
Floriculture
Voc. Office Educ.
Refrigeration & A.C.

10
13
13
19

(81

0.0
0.0
0.0
2.5
3.2
3.2
4.7

123

3
4

0
9
4

15

1.4
1.9
0.4
0.0
4.2
1.9
7.0
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TABLE 3 -- Continued

Training
Variables

1973 Sample 1974 Sample
Number Percent !umber Percent

Total 406 100.0 213 . 100.0 !
-N- ,

-
Training Class (Cont.)

, .

-Appliance Repair 8 2.0 .9 4.2
Auto, Body Repair i 30 7:4 17 ,, 8.0
Auto MechanAcs . 19 4.7 ' 13 6.1
Auto Specialization

. . .
7 1.7 4 1.9

Building.Trades 29 7..1 15. 7.0
Masonry , 7 1.7 5 2.3.
Interior Finishing . 10 . 2.5 3 1.4
.Drafting 31, 7.6 11 5.2
Electric Trades 18 4.4 ',7 .3.3
Vovtional '41ectronics 13 3.2 ' 5 2.3
Radix) & TV pArpair

le.Machine Shop
28
1

6.9'
0.2

5

6
2.3
2. 1

...
Sheet Metal 13 1.2 5 2.3
Welding ' 19 4.7 20 9.4
Barbering' -0 0.0 _9 4.2
Cosmetologx 10 2.5 5 2.3
CommercialwCooking 18 4.4 7 3.3 *

Meat Cutting 11 2:7 10 4.7
Small Engine Repair 22 5.4 10 4.7
Upholstery Repair 26- 6.4 4 1.9
Cabinetmaking . 25 6.2 7 , 3,3
Industrial Co-op- 6 1.5 0 0.0

.

Reality Adjustment .

Program
.

....

Participant' 167 41.1 154 72.3' '
Non-participant 183 45.1 .59 27.7
Unknown _ 56 13.8 . 0 0.0

4 rj

124*

82
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'TABLE 4

Description or 3.973 Follow-up S
Compared with 1974 Follow-up Sampl

by Institutional Variables

4

Instittitional

Varibles ,

,

)973 Sam le 197% Sam le

Number Percent, Number Percent
_

Total 406

-r-

100.0 213 100:0

Method of Release

,Parole

Discharge
,-

.

269

137

66.3

33.7

162

51

.

.

4:1

76.1

.
23.9

Post-TDC Uob Assignment

Related)to Training
,

Different

Released ,

, .

Unknown''
.

_

_ .

.

,.94

154

116

.'42
)

23.2

37.9.

., 28.6

10.3

.

42

153

18

g

....

.19.7

71.8

8.4
.

0.0
.

125

83

--
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TABLE 5a
4

TLacement Source f ptrst Post-rele4Se.Job

Placement
Source

19717gample
Number Percent_ Number Percent

Total 456a 100.0 23sa '

Windh 11 2.4 5 1.1
_ 30 6.6 .18 . 7.7

Family 124 27.2 64 27.2

Friend 67 14.7 35

'Eelf-Only 109 23.9 86 36.6

Former Emplow 25 5.5 14 5.9

Other 7.5 13 5.5
Unknown 12.2 0 0,:0

aMore than 406 and 213 because students could respond
with more than one source.

TABLE '5b

Relation of Post-Release EmPloYment
vs. Fre-TDC Employment

., Relation
Percent Number

.

__"_...E.I.e----,3P-974S1973Sanamle
Number Percent

Total
.

191a 100.0 194a 100.0

Related
. .

Different
.

,

.

. 6'8'

123

35.0

64.4 .

53

141

27,3

a 72.7
.

.

aLess than 202 and.213 because some had never worke4d

since release.

126

84,

.
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,11.'"

9. to .

TAtLE

Number-of Full tilpe Uobs Weld S,i.ace Release -

Numi*r,-- f .
- 1973 5acip1e 17/4 sample -

Mother Percent r Percent
,

..,

total 150a , 180.0 4 213 des. 4.106.0 .-

1
--------

.

19'

, 108

'1111

44

68

5.4 t

,30.9 1-116

31.7

12.6

19.4

27

'

t

51

! 15

4

:.12.6

54.. 4

24..0
.

7.0
,

14
,

.%

b

.

..

.

,----y.
(Y

. 1
,

-2

A
3

,

_ .

More than 3
.

,

%ess than 406 becapsd data unavailable on 56.respondents
-

TABLE- 5d

Number of Training Related Jobs Held Since_Release

.
.

t

-

1973 Sample, 1974 Sample

Number Percent Vaiber Percent
..

..,....---

Total
/

-

350a 100.Q 213 100.0

0

1

2

3,

More than 3

205

99

31

9

6

58.6

28.1

8.9

2.6

1.7

147

54

8

3

1

69.0

25.4
i

3.7

1.4

0.5

a
Less than 406 because 'data unavailable on-56 reépondentS.

121
85
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TABLE .5e

Reason Given for Non-EmpiOyment
in Training Related Field

)
Reason

.
.

1971 Sample
a

1974 Sample ,

, f

Number Percent
-

-Number Percent
_.-----.

..

v
Total , 237a 100."

,

175b
.

100.0

-----

Did not Like 10 4.2 8 *-.6

Tried but EmploYers -

Won't Hire 41 17.3 20 11.4
No-Related Work in /

the Vicinity 41 il 17.3 37 21.1
NOt Enough status

in Related Field 14 5.9 6 3.4
Prison Record 11 4.6 13 7.4
Other Work is Sasier 20 8.4 1 0.6
No Tools 29

,
12.2 26 14.9

Need Refresher Course, 56 23.6 24 13.7
Not enough training 0 0.0 15 8.5
Other Reason,a 15 6.3 25 14.3

,

a
Less than 46 because data unavailable on, 169 respondents.

b
Less than 213 because some had never worked or had held

part-time jobE since release.

128

'

<
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.71F.

TABLAS iff

Ilenren Given for Ow Beier; Hired
this ?raining

1913 Sample
liumbrer t Persist

,TotAL-34;',./ 237at 7.10060

N o Openings
Age Limits
N ot Enough Tralming
Criminal Record
Not Enough Trazmaam
No Response
Need tools to Get amb
Haven't Tried
Have WOrked.in Fluid

36
2ii

15
32
.20

13
83
25

15.2
o . 8
4.6
6.3

13.5
8.4
5.4

35.0
10.5

1974 4111111P1e

Number- illorcent

175b

26
1

14.8
0.5
4.5

11 , 6.2
21 12.0
8 , 4.6

25 14.2
61 44.8
14 8.0

_a:Less than 406 because data unavailable on'169 reappoint*.

bLess than 213 because ease had never worked or 'had held
part-time jobs since release.

TABL$ Sg

Employer Knomledge'of Record

Employer

Knowledge

1,73 Sample

iNsiMWr Percent /amber percent

Total 100.0 213 -100111

Yes 186 53.1 132 62

No 86 . 24.6 15 7.0

Dor't Kmow 33,, 9.4 17 8.0

No Response 45 12.9 49 23.0

aLess than 406 because data unavailable on 56 respondents.

87
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1.

TAUB 5h

Current EMployment of -Semples

Current

EmPloyllient

1970-1_973

NumberlPerCent .Number Percent

- Total, 406 .108.0 213 100.0

Related Field to
Training 1-34 33-4 38 17.8

Different 181 44-6 125 58.7
%

Unemployed 91 22.4 50
,

23.5

At,

TABLE -3i

Post-Release Educational Data

".

1970-1973 1974

100.0 -.

Categorr
NUMber Perommt NtMbe%.;;:!!r!!!lr.=.,

Total 35ma C 213

In college

Yes 2.3 7 3.3

No 342 97.7 206 96.7

In Voc. Tech.

Yes 4 4.0 11 5.2

No 336 96.0 202 94.8

aLess than'406 becausE. data unavailable on 56 respondehts.

1.30

88
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TABLE Sj

Return to County of Conviction

Adjustment

Variables

", Total

- 1973 Sample 1974. sample

Ikunber
Alb

Percent Number, Percent

'202 100.0 213 100.0

139

.63

68.9

31.2

152

61

71. 4

28.6'

amess then 406 because data unavailable on 204 res

TABLE Sk

Mobility for Employment

Ad:unstme=

Variabikee

Sample i976 Sample

Mumber Percent Number Percent

100.0 213 100.0

No

134

68

66.3

33.7

144'

.69

67.6

32.4

cua 466 because data unavailable on 204 respondents.

131

89
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ABLE 6a

Beason Given or Initial Application
to training Program

1973 Sample .1974 Sample

NUMber Reicent Number Percent

Total 399a 100.0 286b 100.0
/IF

To Learn A Trade 309 71.4 .197. 68.9

To Get Out mf Work .43 10.8 24 8.4

Get A Tramfer 4 1.0 3 1.0

To Parole Rather 9.0 -` 49. 17.1

("1:ber Reason 1.8 13 4.5

aData ammilable from 350 respondents; subjects could
nespond wmtn more than one reason.

bMbrE train 43 because subjects could respOnd with more
=sari one =mason. '

TABLE 6b

Selection for Desired Program

Receimmed ?referred

Course 1.7 Training

1973 Sample 1974 SamOle

Percent

100.0

Number. Percent Number

7:oral

7ss

350a

.275.

75

.100.0.

78.6

21.4

213

165

48

477..5

/ 22.5

aLesE =nan 406 because data unavailable on.56 respondents.

.132
90
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TABLE 6c

Adequacy of Equipment, Tools
and Vocational Skills

1

A Adequacy

TOtal'

1073 Sample

umiler 'Percent

( 100 .,011.16a

.Aduate

Inadequate

1974 Sample

Percent

100,. 0

Number

.213

197

46

85.8

14.2

108

105

50:7

49.3

a,
Less than 406 becatse data dnavailable on 293 respondents.

TABLE 6d

Instructor 'Treatment bf Student

Treatment
1973 S4siple (1,9T4

Number Percent Number

Total 350a 100.0 213

Straigh)tforward

-
Dnfair

336

14

96.0

4.0

195

18
e

Percent/

a.Less than 406 because data unavailable

133

91

6 responden s.,
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TABLE 6e

Qverall Evaluation of Instructor

1973 Sample 1974

Number 7Percent Number

Total 350a 100.0 213.

Excellent ji127 62.9 127
Good 56; 27.7 63
Fair 16 7.9 7

Poor 3 1.5 7

Sample

Percent

iL).0

/50.6
29.6
7.5
3.3.

aLess than 406 because data unavailable on 56-respondents.

c.

TABLE 6f

Most Influencial Person on Student

Category
1973 SamplO 1974 ample

Number- Percent Nunther percent

Total 326a 100.0 347b 100.0

Unit Warden 4 2 -0,5
Chaplain 32 31 8.9

'22 6.3Correctional Officer 35' 10.7
Windham Vbc. Instiuctor 109 ,33.4' 145 41.7
Windham Academic Inst. 47 14.4 44. 12.6
Psychologist 0.0 5 1.4
Family
Other Inmate

16
47

I. 4,9
14.4

10
47

2,9
13.5

No One '.-,: 36 41 ,11.8.

' 'respond wi one or morecategories.

aData available frit 258 respo nts;
th

bMore than 213 Oecause respondents.could
one or more categories.

. 134
92

jeCts could

respond with
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BOARD 1
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TDC

DIRtCTOR

ASST DIRECTOR

FOR

TREATMENT

SUPERINTENDENT

FOLLOW-UP

135

VOCATIONAL ASST

ADMINISTRATOR
PRINCIPALS

48 7

PLACEMENT
MEDIA

VOCATIONAL

SUPERVISOR
SST. PRINCIPALS

VOCATIONAL

COUNSELOR

CENTRAL

UNIT

DRAFTING

WELDING

RAP

CLEMENS

UNIT

SOBERING

BUILDING TRADES

DRAFTING

ELECTRIC TRADES

MASONRY

RAOLATOR REPAIR

RAP

Ito

. ()ARRINGTON

UNIT
EASTHAM

UNIT

aus
uNrr

FERGUSON

UNIT
GOREE

UNIT
ilJNTSVILLE

UNIT
RAMSEY

UNIT

Am memo

RETREVE
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AUTO m(ciopcs
wELDING

APPLIANCE RERUN

AUTO BODY REPNR

AUTAIECKANIC

WONG TRADES

ELECTRC TRADES

ROA EQUIPMENT

MERIN FINISHING
MASONRY

SHEET METAL OCOY

AUTO NECHANCS

BUILDING TRADES

CABOil WING
COMM COOKING

MOINE SHOP

EAT CUTTING

RADIO I T Y. REPAIR

REF lAiR COND.
RERAIR

FAcuiuRi
ADD

Etcotomuiim
Comm
HolincuLTuRE

onnas.
NDFMCULTURE

ICT
otAmic ul Wit:. WINE

MKS
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